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ABSTRACT 


Naval officers and enlisted personnel, married to other Navy members 
were compared to naval members married to civilians. Data from the 1985 
DoD Surv f Officer and FEnli Personnel were used to compare dual 
Navy couples to other couples on the basis of several variables to measure the 
efficiency and fairness of the assignment process. In general, naval policy was 
found to be working well. There were two areas of concern: (1) enlisted Navy 
couples had less sea duty, and (2) Navy couples had fewer PCS moves. Both 
problems have potential morale implications. Further study is recommended 
and suggested changes to policy are made, the most important being the 


increased moves for Navy couples to promote fairness. 
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I. DUCTI 


A. BACKGROUND 
1. History 

Navy members have been marrying each other for nearly as long as 
women have served in the Navy. As with other personnel policies, the Navy's 
policies on dual service couples have evolved along with changing social 
norms and a force profile that was once a single man's preserve. In 1977, 
there were approximately 3,000 dual Navy couples [Ref. 1]. Ten years later, 
in 1987, numbers of dual Navy couples were just over 10,000, a greater than 
three-fold increase. The trend is continuing (Figure 1). In fact, since 1980, the 


total number of Navy women has increased by over 22,000. Coupled to this 
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Figure 1. Total Numbers of Women and Dual Navy Couples, 1980-1987 
Source: Data from OP-47 


increase was a rising ratio of dual Navy couples to numbers of women which 
rose by ten percent, resulting in an increase of well over 11,000 active duty 
Navy personnel who are married to other active duty Navy members (i.e., an 
increase of close to 6,000 dual Navy couples). Members of dual Navy couples 
comprised 2 percent of the total force in 1980, and 3 percent in 1988 
(Figure 2). This increasing propensity on the part of Navy members to marry 
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Figure 2. Dual Navy Couples as a Percentage of Total Navy Force, 1980-1987 
Source: Data from OP-47 


each other, stay married, and stay in the Navy, is especially apparent for 
officers. While the ratio of enlisted dual Navy couples per enlisted woman 
rose by 4.5 percentage points from 1980 through 1987, the ratio for officers 
jumped by 8.5 percentage points (Figure 3). This increasing rate of growth, 
along with increased accessions of women, resulted in a two-to-three-fold 
increase in the numbers of dual Navy couples in the officer ranks over the 


7-year period. 
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Figure 3. Ratios of Dual Navy Couples to Women, By Total Navy, 
Enlisted Personnel, and Officers, 1980-1987 
Source: Data from OP-47 


That numbers of dual Navy couples would be correlated to the 
numbers of women in the Navy is intuitively reasonable (Navy women for the 
most part enter the service when they are single, of marrying age, and their 
social contacts are predominantly Navy men). More women in the Navy 
therefore makes a prediction of more dual Navy couples a relatively easy one. 
What, though, explains the recent climb of the dual Navy couple-per-woman 
ratio? A general overview of certain social and military changes in recent 
years suggests answers. 

First of all, dual career couples are becoming the norm in the United 
States [Refs. 2, 3, 4, 5]. In 1987, in 56 percent of American marriages both 
members worked [Ref. 4]. In 1985, 60 percent of corporate moves involved 
dual career couples, and the projection at that time for 1990 was 75 percent 


[Ref. 6]. Whether to provide financial support for their households or to fulfill 


their career plans, or both, women expect to launch into — and maintain — 
both careers and marriages. 

Second, and correspondingly, more American couples are tending to 
forego the option of children. Dual military couples of the Air Force were 
interviewed in a study by Williams [Ref. 7]. He reported that the majority of 
couples had decided to have no children. "For the most part," he found, "these 
were couples in their late twenties, in vigorous health, and with no evidence 
of inability to have children." That this appears to be an increasingly 
"acceptable" choice is significant for observers of naval personnel issues, since 
children can make domestic arrangements especially difficult for two active 
duty military members. Remaining childless can, obviously, make the Navy a 
considerably more practical and desirable alternative for dual Navy couples. 
(Until 1975, having no children was the only option; prior to then, pregnant 
women, or those with dependents, were not allowed to remain in the Navy 
[Ref. 8].) 

A third relevant factor is that career possibilities for women in the 
Navy are increasingly promising and attractive as women are recruited into a 
greater variety of occupational fields, suited to a wider range of personalities. 
The Navy offers greater promises of training and promotions, and women 
thus have stronger career incentives. (As the Navy invests more in its women, 
women's career intentions become more interesting to the Navy, as well). A 
fourth consideration is that the traditional role of "Navy wife" has become a 
collateral one. Among officers’ wives, who for years associated closely with 
their husbands’ careers, new options exist for the degree of their 


participation. 


In 1977, Vice Admiral James D. Watkins, then a spokesman for the 
Bureau of Naval Personnel, expressed concern for the "... special problems of 
career progression and assignment [of these couples].” [Ref. 1] His concerns 
were, and still are, echoed in the civilian work sectors. Hall and Hall [Ref. 5] 
report that, "The consequences of dual career couples is that traditional 
personnel policies and practices are no longer adequate to meet the changing 
needs and problems presented by many employees.” 

The growing proportion of dual Navy couples since 1977 increases 
the Navy's concern for tradeoffs between collocation of couples and: (1) their 
career progressions, (2) making optimal job/people matches, as well as (3) 
ensuring that couples are not preferentially treated, to the detriment of 
others (or even perceived as receiving undue preference within the assign- 
ment process). [Ref. 10] 

Williams [Ref. 7], as early as 1978 reported: 


Military planners in all service branches are becoming concerned about 
the effects of dual-career couples...upon the operational mission. The 
navy, although generally supportive of dual-career couples, is finding it 
more difficult to assign couples jointly due to the requirement for 
periodic sea duty for males, the uniqueness of many navy specialties, 
and the limitations placed on women in combat-type jobs.... Although 
the military services are now quite compassionate vis-a-vis dual-career 
couples, there is an awareness that any major increase in numbers of 
these couples will bring profound personnel problems. Humanitarian 
concerns are important and will receive close attention, but 
consideration must also be given to those service personnel who would 
be adversely affected by the special treatment afforded dual-career 
couples. 


Trends suggest that the swelling proportions of dual Navy couples 
will continue in the future. Personnel policy makers, manpower planners, 


and detailers are among those who will be affected by the increasing numbers 


of these service members with their idiosyncratic issues, concerns, retention 
statistics, and implications for fleet readiness. 
2. Navy Policies 

The Navy's policies on the assignment of dual Navy couples are 

described in the Naval Military Personnel Manual [Ref. 9]. Briefly: 

¢ Members are required to be at a command for at least one year 
before they are eligible for PCS orders to join their spouses. 

¢ Concurrent sea duty is not mandatory. 

¢ Members of dual Navy couples will not be assigned to billets, for 
which there is not a valid requirement; detailers are prevented from assign- 
ing members to "gapped" billets, and placement officers assure that no jobs 
are filled by unqualified persons. 

Using these guidelines, detailers have, even in the face of increasing 
numbers of dual Navy couples, achieved better than 90 percent collocations. 
Couples’ requests for collocation are monitored quarterly, and reasons for any 
denials must be reported. Detailers state that in addition to having a 
professional and personal interest in achieving collocation for their couples, 
they know that collocation is an item of high level interest, and one that is 


monitored closely. [Ref. 10] 


B. OBJECTIVE AND RESEARCH QUESTIONS 
1. The Objective 
This thesis describes the issues that surround the peculiarities of 
dual Navy couples, presents statistics on the efficiency and effectiveness with 
which they have participated in the Navy's personnel system, compares their 
retention to that of other married couples, and offers recommendations for 


policies regarding dual Navy couples. 


2. The Research Questions 

Specifically, the following research questions are addressed: 

a. Is current policy efficient? For example, do dual Navy couples 
(DNCs) move more than other couples? Do DNCs have more broken tours? 
The policy that allows Permanent Change of Station (PCS) orders for 
collocation after one year on station could mean that DNCs move more and 
have shorter tours. Such volatility could affect Naval Military Personnel 
Command (NMPC) budgets as well as the operations of commands 
handicapped by members ' relatively short tours of duty. 

b. Is current policy concerning dual Navy couples fair? For 
instance, compared to other married members, do members of dual Navy 
couples have more or less sea duty? Are they more or less likely to be 
assigned to desirable duty locations? The issue of broken tours is pertinent 
here, also, as it is not just an efficiency issue, but one of effective and fair use 
of personnel, and possible burdens on commands that prematurely lose 
members. 

c. Does current policy help retain dual Navy couples? For example, 
how does policy affect the satisfaction and retention plans of dual Navy 
couples? Is the system one that "works" for these couples? How important is 


collocation to DNCs? 


C. SCOPE, LIMITATIONS, AND ASSUMPTIONS 

This thesis examines the behaviors and opinions of active duty naval 
personnel who are married to other active duty naval personnel. It is 
generally a comparative study, comparing individuals of dual Navy couples to 


other married members of the Navy. 


The study principally examines data that were collected through the 
1985 DoD Survey of Officer and Enlisted Personnel, administered by the 
Defense Manpower Data Center (DMDC). As such, it is constrained by the 
limitations of that survey (which are described in the section on 
Methodology). 

Two assumptions were made. One is that the behaviors and opinions of 
those sampled by the 1985 survey are representative of Navy members today 
and for some time into the future. Another is that fairness requires treating 
dual Navy couples the same as other married members. Perhaps that is not 
the case. For instance, sea duty, which is a hardship for entire families, if 
assigned equally to all eligible members, would mean that in families of dual 
Navy couples, where both members are eligible for sea duty, households are 
without a parent and/or spouse approximately twice as much as are the 


households of couples with only one member in the service. 


D. LITERATURE REVIEW 

There are few published reports on the subject of dual Navy couples, as it 
is a relatively recent phenomenon. 

Hixenbaugh and Hixenbaugh [Ref. 11] examined policies on retention of 
dual service couples. The scope of their thesis included policies relating to 
pay, child care, and other issues, including those of detailing and collocation. 
Heading their list of reasons that service couples left the military was 
inability to collocate with spouse, and the fifth-listed reason was inability to 
get assigned to a desirable billet in the same location as spouse. The majority 
of their survey respondents (74.5 percent) preferred collocation to 


career-enhancing billets. Further analysis showed that collocation was of 


extreme importance in retention decisions. Most of their subjects were 
satisfied with being collocated, but felt that they were being ineffectively used 
because of the collocation. As a result, 53 percent of the subjects said that one 
or the other of the members would leave the service before retirement, and 22 
percent said that both would leave. The study suggested that "the necessity to 
replace personnel who leave leads to replacement costs which ultimately 
exceed the cost of retaining those personnel.” The Hixenbaughs also point out 
that in some ways dual Navy couples save the service money, since a PCS 
move of two service people involves only one household and one family. Other 
savings result from the fact that benefits for a dual Navy couple go entirely to 
individuals who are producing for the Navy instead of partly to one civilian 
dependent. 

Suter [Ref. 12] surveyed married naval officers and compared two-career 
couples (including dual Navy couples as well as Naval officers with civilian 
career spouses) to one-career couples. She found that transfers were of 
primary concern to dual career families. She cites statistics on increasing 
numbers of women and joint service couples. 


An article in Time magazine [Ref. 4] relates examples of civilian 





organizations that have coped with married couples in their ranks. Issues of 
whether the husband's or wife's career takes precedence, and resistance to 
relocations are among those that are problems to the organizations and the 
couples. The author's assessment is that the phenomenon of couples employed 
by the same organization is here to stay, and that the organizations in 
question are discovering that the additional considerations these couples 


require are worth the effort. One large defense contractor has an “affirmative 


hire-a-couple policy" because it believes it gets top people, and retains them 
that way. 

An article in Business Week [Ref. 6] also relates that businesses are 
finding it worthwhile to go to extra efforts to accommodate the special needs 
of dual career couples. The payoffs are in the form of loyalty to the firms. 
Companies are helping spouses of their employees to find jobs when the 
employees are relocated, and often the companies will, themselves, hire the 
spouses. They state, "We've found talented people are frequently married to 
other talented people." 

Hall and Hall (Ref. 2] examined how dual career couples and organi- 
zations have coped with the unique problems of this issue. They described 
different life stages of couples and the problems uniquely inherent to each of 
them. People are increasingly likely to place their personal, family needs 
above those of their employers. Their impact on the organization was 
explained and recommendations were made to help organizations cope with 
dual career couples. They predicted that the impact of these couples will be 
greater as they become more senior in their organizations. 

Williams [Ref. 7] briefly reviewed some literature on the subject of dual 
career families. He described the separate services’ policies related to the 
topic and relates their concerns for problems of collocation and conflicts 
between personal and military responsibilities. Williams conducted a study 
with the Air Force from which he concluded that couples were, generally, 
career oriented, and without children. Most of his surveyed couples felt that 
they were fairly treated, and were anxious about maintaining a “normal” 
marriage and also remaining promotable. All couples in the sample, according 


to Williams, "highly recommended their life styles...." 
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Il. METHODOLOGY 


A. DEFINITIONS 

Two groups were selected for study and comparison in the thesis. The 
groups, based on their responses to the 1985 DoD Survey of Officer and 
Enlisted Personnel, were defined as follows: 

1. Dual Navy Couples (DNCs) 

Those members married to active duty military personnel (but not 
including those who describe themselves as separated from their spouses). 
The variable MS2 was used to select all those with military spouses, elimin- 
ating those in the "separated" category. From those, members whose spouses 
were active duty Navy (responses 3 and 8 of variable O11E10) were further 
selected. 

2. Non-Dual Navy Couples (Non-DNCs) 

This group was comprised of all other married members (i.e., those 
whose spouses were not active duty military members). This group was 
obtained by selecting responses 4 and 5 to question MS2. 

Note that in this thesis, when referring to individuals who are 
married to either military members or civilians, the terms DNCs and 
non-DNCs are used. These terms do not refer to couples. Couples, per se, were 
not analyzed — individuals were. 

Persons who were separated from their spouses were eliminated 
from the data because it was difficult to categorize their opinions/behaviors as 
either those of members of DNCs or those of single individuals. Numbers of 


separated respondents were small (3.2 percent and 1.5 percent of all enlisted 
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and officer respondents, respectively), and did not represent a significant loss 


of data. 
B. THE DATA 
1. Collection 


The data analyzed in this study were collected through the 1985 DoD 
Survey of Officer and Enlisted Personnel, a world-wide survey of active duty 
members administered by the Defense Manpower Data Center (DMDC). The 
survey sample consisted of active duty officers and enlisted personnel of all 
service branches who were stationed in the United States or overseas on 30 
September 1984. Because of the lag between sample selection and admini- 
stration of the survey, the majority of the questionnaires were filled out in 
late February and March 1985. Officers, women, and enlisted personnel with 
four or more years of service were sampled at disproportionately high rates to 
permit detailed analyses of these groups. 

The survey contained a total of 112 and 108 questions for officers and 
enlisted members, respectively, and covered a wide range of topics. Those 
survey items of interest to this study are listed in Table 1. The questions are 
further described in Appendix A, which is a copy of the actual surveys distri- 
buted to officers and enlisted personnel. 

2. Description of the data 

A total of 16,550 Navy enlisted members and 3,838 Navy officers 
comprised the samples analyzed in this study. 

a. Enlisted 

Of the 16,550 enlisted members, 1,665 (10.1 percent) were 
DNCs. Of those who were DNCs, 277 were men, and 1,388 were women. Of 


12 


TABLE 1. SURVEY ITEMS 


Survey 
Description of Variable Variable Name 


Number of Moves Due to PCS 022E21 
Months at Present Location 013E12 
Currently Assigned to a Ship 04E4 
Months of Sea Duty During Active Duty 017E16 
Chances That Next Duty Location Will Be Undesirable 030E29 
Satisfaction With Military Life 0110E106 
Total Expected Years of Service 027E26 
Chance of Reenlistment E30 
Chance of Reenlistment, With Guaranteed Location E31 
Response to Non-Collocation Orders 025E24 





the non-DNCs, 6574 were men, and 994 were women (Figure 4). This 
difference is distribution by genter is not surprising, given the high percent- 
age of women in the survey who are part of a DNC, compared to the much 
lower percentage of men. The likelihood that a female survey respondent is 
married to another member of the Navy, therefore, is relatively high. This 
potential problem of the sampling was avoided during analysis by comparing 
DNC members to non-DNC members within sexes (i.e., the male DNCs vs. 
the male non-DNCs; and the female DNCs vs. the female non-DNCs). 
Breakdowns of paygrades for both DNCs and non-DNCs are 
shown in Figures 5 (men) and 6 (women). Figure 5 shows that, as would be 
expected, dual Navy couples are represented more among the junior 
paygrades, while non-DNCs dominate the more senior paygrades. Differences 
in the representations of paygrades in the DNC and non-DNC groups is most 
apparent for the male E5s who comprised 36.5 percent of the DNC groups 
and 25.5 percent of the non-DNC group. The E7s were 9.4 percent of the 
DNCs and 17.2 percent of the non-DNCs. Figure 6 shows that for the enlisted 
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EJ men women 





Figure 4. Distribution of Enlisted Sample by Sex for DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 5. Distribution of Male Enlisted Sample, by Paygrade for 
DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 6. Distribution of Female Enlisted Sample, by Paygrade for 
DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


women, the paygrades were represented more similarly between the DNC 
and non-DNC samples. 

The samples for some paygrades are very small. Therefore, when 
DNCs were analyzed by paygrade, meaningful results could be obtained only 
for paygrades E3 through E7. 

Figures 7 and 8, respectively, give breakdowns of occupational 
fields of the male and female enlisted samples. Figures 7 and 8 indicate that 
male enlisted DNCs are, in fact, less likely to be in those fields associated 
with sea duty, such as electrical/mechanical repair (by 3.3 percent), electronic 
repair (by 2.2 percent), direct combat (by 2.4 percent). Further, they are 6.6b 
percent more likely to be in medical/dental fields, typically associated with 
shore duty. 
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Non-DNC 


Figure 7. Distribution of Male Enlisted Samples, By Occopational Fields 
for DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Non-DNC 


Figure 8. Distribution of Female Enlisted Sample By Occupational Fields 
for DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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DNC women were 3.3 percent more likely to be in electronic 
repair occupations than were their non-DNC counterparts (other sea duty 
fields showed only slight differences). In the medical/dental fields, DNC 
women were 2.3 percent less likely to be found. These differences are slight, 
but in an opposite pattern to the one shown by the enlisted men. (Figure 8) 

b. Officers 

Of the 3,838 officers who responded, 331 (8.6 percent) were 
DNCs; of those who were DNCs, 80 were men, and 251 women. Among the 
non-DNCs, a very different breakdown of the sexes existed, as it did with the 
enlisted sample. Of the non-DNCs, 2,042 were men, and 161 were women 
(Figure 9). Again, the sampling problem was handled by analyzing each of the 
sexes separately, when comparing DNCs to non-DNCs. 

Another concern for the sampling was whether the DNC and 
non-DNC groups had comparable representations of paygrades and occupa- 
tional categories. A breakdown of paygrades, for both DNCs and non-DNCs is 
shown in Figure 10 (men) and Figure 11 (women). Figure 10 shows that male 
DNCs tend to be in the junior paygrades. Male O3s comprised 42.5 percent of 
DNCs and 31.0 percent of non-DNCs. Male O5s were 7.5 percent of DNCs, 
compared with 15.8 percent of non-DNCs (O6s were not included in the 
analyses because they were too few). 

The women officer groups of DNCs and non-DNCs had relatively 
comparable representations of paygrades. For all of the paygrades of women 
officers, differences in representations in the DNC and non-DNC samples 


were less than 5.0 percent . (Figure 11) 
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Figure 9. Distribution of Officer Sample by Sex for DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 10. Distribution of Male Officer Sample by Paygrades for 
DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 11. Distribution of Female Officer Sample by Paygrades for 
DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


Also, as with the enlisted data, meaningful results could be 
obtained for only some of the (middle) paygrades, due to small sample sizes of 
the Ols and the O5s and above. 

Figures 12 and 13, respectively, give breakdowns of occupation- 
al fields of the officer sample for men and women. For men, the fields of 
tactical operations, intelligence, and engineering/maintenance were more 
heavily represented among the non-DNCs (a total of 8.1 percent more). The 
DNCs had 7.8 percent more men in the administrative and medical fields. 
(Figure 12) 

The women officer DNCs were represented 2.4 percent more by 
engineering/maintenance, and administration (7.0 percent), while non-DNCs 
had relatively greater numbers of scientific (3.6 percent) and medical (13.2 


percent) personnel. 
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Figure 12. Distribution of Male Officers by Occupational Field for 


DNCs and Non-DNCs, 


Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 13. Distribution of Female Officers by Occupational Fields for 
DNCs and Non-DNCs, 
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C. ANALYSIS 
1. Selection and Definition of the Data 

This study examined the data of Navy members only. 

Members of DNCs were compared to other married members instead 
of to all others (i.e., including singles) because preliminary analysis showed 
that single members, in general, responded very differently from both the 
DNCs and non-DNCs. Because their experiences and behaviors in the Navy 
appeared to be distinct from those of married members, they were not used as 
a comparison group for DNCs, nor combined with other couples. 

2. Statistical Methods 

Data from the survey are maintained at the Naval Postgraduate 
School in Monterey, California. The SPSS* statistical package was used for all 
analyses in this study. Comparisons between DNCs and non-DNCs were 
made, and Chi Square tests of statistical significance were calculated, using 
the SPSS* CROSSTABS procedure. [Ref. 13] Procedures used for analysis of 
specific variables are described in the following sections. 

a. Number of PCS Moves 

The variable "Number of Moves Due to PCS Orders" (022E21) 
was analyzed separately for each paygrade to reduce the effect of tenure. The 
number of PCS moves was recoded differently for the analysis of different 
paygrades, since the expected number of moves would be smaller for the 
lower paygrades and larger for the upper paygrades. For analysis of E3s and 
E4s, the variable was recoded into categories of '1,' '2,''3,' and ‘4 or more to 
designate numbers of moves. The categories for E5s and E6s were ‘1, ‘2, ‘3, 


‘4-6 , and '7 or more.’ For E7s, the coding was '1-3,''4-6,' and ‘7 or more. 
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For officers, the variable was coded: ‘1, ‘2, '3, ‘4-6,’ ‘and 7 or 
more, except for analysis of the 04s when it was coded ‘1-3, ‘4-6, and '7 or 
more. Within each paygrade, comparisons were made between DNCs and 
non-DNCs for each sex (i.e., the CROSSTABS procedure used was DNC 
status by sex by paygrade), so that variability due to sex was eliminated, and 
that due to tenure was reduced. 

b. Broken Tours 

The possibility was considered that dual Navy couples are likely 
to have shorter tours of duty than are other couples. This possibility would 
be due to the policy that members of DNCs can request permanent change of 
station (PCS) orders, for purposes of collocation, after having been on station 
for at least one year. If this option was exercised by significant numbers of 
DNCs, a command would expect that those of its members who were of a 
DNC would, on the average, have less time on station than other members. 

The variable "Number of Months at Present Location" (O13E12) 
was recoded two different ways. In one analysis, the months were recoded 
into years so that responses fell into one of two categories: ‘less than 1 year,’ 
or ‘more than one year.’ In the second analysis, responses were recoded to be 
either ‘less than 2 years,’ or ‘more than 2 years.. DNCs and non-DNCs were 
compared for each sex. 

c. Sea Duty 

To analyze whether sea duty was being fairly shared by DNCs 
and non-DNCs, numbers of DNCs and non-DNCs permanently assigned to a 
ship Gtem O4E4) were compared by sex, using the standard CROSSTABS 


procedure. 
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As a further measure of the fairness of ship assignments, the 
variable "Months of Sea Duty During Active Duty" (017E16) was used to 
compare the two groups. The variable was recoded into years (‘1 through 3’, 
and ‘4 or more’). A comparison of the two groups was then made for each 
paygrade, by sex, and then with all paygrades combined. 

d. Desirable Duty Locations 

There is an intuitive basis for suggesting that collocation of 
married members may encourage assignments of those couples to relatively 
desirable duty locations. This suggestion is based on the assumption that 
locations with greater numbers of commands are the more desirable ones, 
and because of their greater numbers of possible duty assignments, more 
likely to allow the collocating of two members. A measure of the respective 
groups assignments to desirable/ undesirable duty locations was the variable 
"Likelihood That Your Next Assignment Will Be In an Undesirable Location." 
Here it was assumed that individuals can capably assess such likelihoods. 
Without that assumption, the variable is still useful as a barometer of 
perceptions held by DNCs compared to non-DNCs, perceptions being critical 
factors for morale and retention. There were eleven possible responses to this 
item which described likelihood in terms of 0 through 10 out of 10 chances. In 
addition to these, there were responses for ‘don't know, ‘plan to retire, and 
‘plan to leave the service.’ Only those responses which indicated a ranked 
likelihood (responses 1 through 11) were included in the analysis, and these 
responses were recoded into three categories: 'bad' (for responses 1,2,3), ‘ok’ 
(for responses 4, 5, 6) and ‘good’ (for responses 7, 8, 9, 10, 11). Each paygrade 
was analyzed separately by sex, and all paygrades combined were analyzed 


by sex, comparing DNCs and non-DNCs. 
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e. Satisfaction With Military Life 
There were 7 possible responses to this item (0110E106); it was 
recoded so that the three degrees of dissatisfaction and the three degrees of 
satisfaction became either of two codes: dissatisfied or satisfied. Those 
respondents who expressed neither satisfaction nor dissatisfaction (09.3 
percent and 04.1 percent of the enlisted and officer samples, respectively) 
were not included in the analysis. The DNC and non-DNC groups were 
compared. 
f. Expectations of Retirement 
The variable "Expected Total Number of Years of Service" 
(027E26) was recoded into two responses: ‘less than 20 years, and ‘more than 
20 years’ to analyze which members were more or less inclined to make the 
Navy a career. Separate analyses were made by sex, for each paygrade as 
well as for all paygrades combined, comparing DNCs to non-DNCs. 
g. Likelihood of Reenlistment 
There were eleven possible responses to this item which 
described likelihood in terms of 0 through 10 out of 10 chances. In addition to 
these were responses for ‘don't know, ' ‘plan to retire, and ‘plan to leave the 
service. Only those responses which indicated a ranked likelihood (responses 
1 through 11) were included in the analysis, and these responses were 
recoded into three categories: 'bad' (for responses 1,2,3), ‘ok’ (for responses 
4,5,6) and ‘good’ (for responses 7,8,9,10,11). Each paygrade (E3 through E6, 
and O2 through O5) was analyzed separately, by sex, and those paygrades 
combined were analyzed by sex, comparing DNCs with non-DNCs. 
A separate variable, "Likelihood of Reenlisting With a Guaran- 


teed Location" (E31) was formatted the same on the survey as was 
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"Likelihood of Reenlisting"” (E30); the recoding and analysis of this variable 
was done identically to "Likelihood of Reenlisting"” (E30). 
h. Reactions to Non-Collocation Orders 
For this variable (025E24), the only responses analyzed were 
those of members who were not, nor were their spouses, planning to leave the 
service anyway (i.e., responses 1,2,3). This item was applicable to DNCs only, 


and was examined to describe the emphasis they placed on collocation. 
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III. FINDINGS 


A. FINDINGS FOR ENLISTED PERSONNEL 

The results of the statistical analyses are presented separately for 
enlisted personnel and officers. Within each of the separate discussions, the 
results are examined for efficiency, effective use, and retention. In statistical 
comparisons, the level of significance is presented as a probability (p) value. 
Any probability value less than .05 was reported. The notation 'NS' indicates 
results that were not significant. 

1. Efficiency 

a. Number of PCS Moves (Enlisted) 

Some differences between members of DNCs and non-DNCs of 
the same paygrades were found. Although no significant differences existed 
among E3s and E4s, DNCs in paygrades E5, E6, and E7 experienced 
significantly fewer moves than non-DNCs. Of E5ds, 4.9 percent of DNCs, 
compared with 9.3 percent of non-DNCs moved more than 6 times (p < .0008). 
Of E6s, 17.5 percent of the DNCs moved more than 6 times, while 28.3 
percent of the non-DNCs had done likewise (p < .0000). And of E7s, 32.0 
percent of the DNCs and 51.9 percent of the non-DNCs had moved more than 
6 times (p < .0005). (Figures 14, 15, and 16). 

b. Broken Tours (Enlisted) 

DNCs were found to be no more or less likely than non-DNCs to 
have shortened time on station. Of the enlisted men, 62.8 percent of the 
DNCs had less than 2 years on station, compared with 62.1 percent of 
non-DNCs (NS). Of the enlisted women, 64.2 percent of DNCs and 63.6 
percent of non-DNCs had been on station less than 2 years (NS). (Figure 17) 
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Figure 14. Percentage of E5s Experiencing 1, 2, 3, or 4 or More PCS 
Moves During Active Duty 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 15. Percentage of E6s Experiencing 1, 2, 3, or 4 or More PCS 
Moves During Active Duty 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 16. Percentages of E7s Experiencing 1, 2, 3, or 4 or More PCS 
Moves During Active Duty 
Source: 1985 Survey of Officer and Enlisted Personnel 
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Figure 17. Percentages of Male and Female Enlisted Personnel On Station 
Less Than 2 Years, by DNCs and Non-DNCs 
Source: 1985 Survey of Officer and Enlisted Personnel 
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Findings for those on station less than one year were similar: of 
the men, 30.3 percent and 32.4 percent of the DNCs and non-DNCs, 
respectively, had had less than 1 year on station (NS); among the women, 
32.8 percent of both DNCs and non-DNCs had been on station less than one 


year (Figure 18). 
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Figure 18. Percentage of Male and Female Enlisted Personnel On Station 
Less Than 1 Year, by DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


No significant differences were found within any of the pay- 
grades when they were analyzed separately. 
2. Effective use 
a. Sea Duty (Enlisted) 
The enlisted data suggest that DNCs are less likely than non- 
DNCs to be on sea duty. These differences between enlisted DNCs and 


non-DNCs were found among both men and women. 
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As shown in Figure 19, 26.5 percent of the DNC men, compared 
with 38.1 percent of the non-DNC men, were on sea duty at the time they 
responded to the survey (p < .0001). Also illustrated in Figure 19: of the 
women, 05.4 percent of the DNCs, compared with 8.2 percent of the non- 


DNCs were assigned to a ship (p < .009). 
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Figure 19. Percentage of Enlisted Men and Women Assigned to a Ship, 
by DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


This suggestion of differences was strengthened by the measure 
Months of Sea Duty (017E16), in that men (although not women) of DNCs 
had generally fewer total months of sea duty than did non-DNCs in the same 
paygrades. Overall, among enlisted men, 43.0 percent of DNC members had 
more than four years of sea duty, compared with 61.3 percent of non-DNC 
members (p < .0000) (Figure 20). This phenomenon was most evident among 
paygrades E5 and E6. Of male Eds, 32.7 percent of the DNCs had more than 
4 years of sea duty, compared with 50.8 percent for non-DNCs (p < .0002) 
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Figure 20. Percentage of Enlisted Men Experiencing 1, 2, 3, 4-6, and 
7 or More Years of Sea Duty, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


(Figure 21). Of male E6s, 54.5 percent of DNCs and 71.0 percent of non-DNCs 
had more than 4 years of sea duty (p < .01) (Figure 22). Over 80 percent of 
enlisted women had experienced less than one year of sea duty, and no 
significant differences between the DNC and non-DNC groups were found. 
Perhaps these findings are the effects of different occupational 
fields among the DNC and non-DNC samples. Figures 7 and 8 indicate that 
male enlisted DNCs are, in fact, less likely to be in those fields associated 
with sea duty, such as electrical/mechanical repair (by 3.3 percent), electronic 
repair (by 2.2 percent), direct combat (by 2.4 percent). Further,they are 6.6 
percent more likely to be in medical/ dental fields, typically associated with 
shore duty. These percentages add to 14.5 percent, which compares closely 
with the 11.6 percent difference between DNC and non-DNC enlisted men 


assigned to ships. Further, enlisted men were 18.2 percent less likely to have 
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Figure 21. Percentage of E5s Experiencing 1, 2, 3, 4-6, and 7 or More 
Years of Sea Duty, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 22. Percentage of E6s Experiencing 1, 2, 3, 4-6, and 7 or More 
Years of Sea Duty, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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had more than four years of sea duty. E5s were 18.2 percent less likely , and 
E6s 16.3 percent less likely to have had more than four years of sea duty. 
Again, these percentages approximate to the 14.5 percent differences between 
sea and shore ratings among the men. 

It does seem probable that men of shore-typical ratings are more 
likely to meet and marry Navy women. 

The differences among the women for DNCs versus non-DNCs 
assigned to ships were small (2.8 percent), but significant. DNC women were 
3.3 percent more likely to be in "sea-typical" ratings than were their non-DNC 
counterparts (other sea duty fields showed only slight differences). DNCs 
were 2.3 percent less likely to be in the medical/dental fields. This slight, but 
opposite pattern to the one shown by the enlisted men, does not explain the 
findings that DNC enlisted women are less likely to be assigned to a ship. 

b. Desirable Duty Locations (Enlisted) 

The data on enlisted members’ expectations for future duty 
locations generally indicated no differences between DNCs and non-DNCs in 
terms of the likelihood of their expecting an undesirable duty location (Figure 
23), with the notable exception of E4 men. Only in this group were DNCs less 
likely to expect an undesirable duty location (07.1 percent of the DNCs, 
compared with 30.9 percent of the non-DNCs (p < ,02)). This large difference 
cannot be explained by the rest of the data, and is an interesting area for 
further study. 

There was a significant difference between the sexes on this 
variable of non-DNCs, men were more likely than the women to expect an 
undesirable location. This difference is probably due to the greater likelihood 


of the men going to sea duty. 
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Figure 23. Percentage of Enlisted Men and Women Predicting That the 
Likelihood of an Undesirable Duty Location is ‘None, ‘OK,’ 
or 'Good, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


3. Retention 
a. Satisfaction With Military Life (Enlisted) 

Satisfaction With Military Life, a good measure of prospective 
retention, was very similar between DNCs and non-DNCs. Among the men, 
58.8 percent of the DNCs expressed satisfaction, and 31.1 percent dissatis- 
faction. Of the non-DNC men, 58.1 percent responded that they were 
satisfied, and 30.9 percent dissatisfied. Among the women, 63.8 percent of the 
DNCs were satisfied, 27.4 percent dissatisfied, compared with 66.5 percent 
and 27.4 percent, respectively, of the non-DNCs. (These percentages do not 
add to 100 percent because some persons responded as neither satisfied nor 
dissatisfied.) These results are displayed in Figure 24. No significant differ- 
ences were found within any of the paygrades when they were analyzed 


separately. 
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Figure 24. Percentage of Enlisted Men and Women Satisfied and 
Dissatisfied With Military Life, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


b. Expectations of Retirement (Enlisted) 

DNC members were significantly less likely to expect to remain 
in the service to retirement. Among the men, 60.7 percent of the DNCs, 
compared with 67.8 percent of the non-DNCs expected 20 years or more of 
service (p < .02); similarly, between the women of the two groups, 46.0 
percent of DNCs compared with 50.7 percent of non-DNCs planned on 
remaining for 20 or more years of service (p < .03) (Figure 25). No significant 
differences were observed within separate paygrades. 

c. Likelihood of Reenlistment (Enlisted) 

No significant differences between the DNC and non-DNC 
groups’ responses to the question of their likelihood of reenlisting, were 
found, except among E4 men. Among male FE4s, 46.2 percent of the DNCs 


rated their likelihood of reenlisting as "good," compared with 59.5 percent of 
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Figure 25. Percentage of Enlisted Men and Women With Expectations of 
20 or More Years of Service, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


the non-DNCs. On the other hand, DNCs were less likely than non-DNCs to 
describe their expectation of reenlisting as "bad" (11.5 percent vs. 19.5 
percent, respectively). No differences were found for any of the other pay- 
grades, for either men or women. Nor were there significant differences found 
when analysis was done on all paygrades combined (Figure 26). 

When the question was asked, “With a guaranteed choice of 
location for your next assignment, what are the chances of your reenlist- 
ment?’, the two groups responded similarly. 

d. Responses to Non-Collocation Orders (Enlisted) 

DNCs responded to a survey question that asked how they 
would react if they received orders which required long separation from their 
spouses. The responses analyzed were: (1) accept them, (2) get out, (3) spouse 


would get out. Analyzing each of the paygrades E3 through E7 separately, it 
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Figure 26. Percentage of Enlisted Men and Women Rating the Likelihood 
of Reenlisting as 'Bad,' 'OK,' or 'Good,' by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


was found that between 14.3 percent and 34.9 percent of enlisted men said 
they would accept the orders (i.e., in more than 65.1 percent to 85.7 percent of 
the cases, men responded that either one or the other of the DNC would get 
out). For women, results were similar in the lower paygrades. Among 
E3/E4/E5s, approximately 30 percent responded that they would accept the 
orders; however, 45.5 percent and 57.5 percent of E6 and E7 women, 
respectively, stated that they would accept the orders, compared with 34.9 
percent and 23.8 percent of the E6/E7 men. Overall, women showed a 
stronger inclination to accept separations than did the men. The men showed 
a stronger inclination for their spouses to leave than did the women. 


(Figure 27) 
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Figure 27. 
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Percentage of Enlisted Men and Women, Paygrades E3-E7, 
Predicting Their Responses to Long Separations From Their 
Spouses as ‘Accept,’ 'Get Out,’ or ‘Spouse Will Get Out,’ by 
DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


B. FINDINGS FOR OFFICERS 


1. Efficiency 


a. Number of PCS moves (Officers) 


Members of DNCs, in paygrades O2, 03, and O4, had exper- 
ienced significantly fewer moves than had non-DNCs of the same paygrades. 
For example, of the O2 DNCs, 31.1 percent had moved 4 or more times, 
compared with 67.5 percent of the non-DNCs (p < .0001) (Figure 28). Of the 
O3 DNCs, 54.1 percent, compared with 75.2 percent of the non-DNCs had 
moved 4 or more times (p < .0000) (Figure 29). Of the O04 DNCs, 29.8 percent 
had moved 7 or more times, compared with 56.0 percent of their own non- 
DNC counterparts (p < .0004) (Figure 30). When the average number of 
moves was calculated for each paygrade, by DNC and non-DNC, the DNCs of 


each paygrade were found to average approximately 1.5 less. 


40 


p 
e 
r 
c 
e 
n 
t 
a 
g 
¢ 
S 


1 2 s 4 OR MORE 
Numbers of moves 


© Dual Navy Couples 0 Non-Dual Navy Couples 





Figure 28. Percentage of O2s Experiencing 1, 2, 3, or 4 or More PCS 
Moves During Active Duty, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 29. Percentage of O3s Experiencing 1, 2, 3, or 4 or More PCS 
Moves During Active Duty, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 30. Percentage of 04s Experiencing 1, 2, 3, 4-6, or 7 or More PCS 
Moves During Active Duty, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


b. Broken Tours (Officers) 

Officer DNCs were found to be no more or less likely than non- 
DNCs to have shortened time on station. Of the men, 78.8 percent of the 
DNCs had less than 2 years on station, compared with 69.3 percent of non- 
DNCs (NS). Of the women, 71.3 percent of DNCs had been on station less 
than 2 years, as opposed to 66.5 percent of the non-DNCs (NS) (Figure 31). 

Findings for those on station less than one year were similar; of 
the men, 46.3 percent and 36.0 percent of the DNCs and non-DNCs, 
respectively, had less than 1 year on station (NS); among the women, 35.5 
percent of DNCs and 34.8 percent of non-DNCs had been on station less than 
one year (NS) (Figure 32). No significant differences were found within any of 
the officer paygrades when they were analyzed separately. 
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Figure 31. Percentage of Men and Women Officers on Station Less Than 
2 Years, by DNCs and Non-DNCs 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Figure 32. Percentage of Men and Women Officers on Station Less Than 
1 Year, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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2. Effective Use 
a. Sea Duty (Officers) 

The officer data suggest that DNC and non-DNC men are about 
equally likely to be on sea duty. Differences were generally small, but they 
were unexpectedly in the direction of DNCs receiving more sea duty. As 
shown in Figure 33, 28.8 percent of the DNC men, compared with 24.2 
percent of the non-DNC men were assigned to a ship at the time they 
responded to the survey (NS). 
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Figure 33. Percentage of Men and Women Officers Assigned to a Ship, 
by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


Differences were found for women. About 5.2 percent of the 
female DNCs, compared with 0.6 percent of the non-DNCs were assigned to 
ship(p < .03). The 4.6 percent difference may be due to occupational fields 
represented in the DNC and non-DNC groups. The women officer DNCs were 
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3.8 percent more likely to be in tactical operations or engineering/mainte- 
nance, and 10.8 percent less likely to be in the scientific and medical fields. 
The data still suggests that DNC officers are not preferentially assigned to 
shore billets. 

The measure "Months of Sea Duty" (017E16) showed no differ- 
ences between DNCs and non-DNCs, for either men or women. This was true 
for all paygrades combined and within the separate paygrades. Overall, 
among male officers, 18.8 percent of DNC members claimed to have more 
than six years of sea duty, compared with 27.6 percent of non-DNC members 


(NS) (Figure 34). 
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Figure 34. Percentage of Male Officers Experiencing 1 Through 7 Years 
of Sea Duty, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


Of female officers, over 90 percent had experienced less than one 
year of sea duty, and no significant differences between the DNC and 


non-DNC groups were found. 
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b. Desirable Duty Locations (Officers) 

The data on officers’ expectations for future duty locations 
(O30E29) indicated no differences between male DNCs and non-DNCs in 
terms of an undesirable duty location. Of the men, 30.0 percent and 28.3 
percent of the DNCs and non-DNCs, respectively, did not expect an 
undesirable duty location (NS). About 21.5 percent of the male DNCs felt 
there was a good chance of an undesirable duty location, compared with 27.9 
percent of the non-DNCs (NS). Differences did occur among the women for 
whom differences were significant. For example, 46.0 percent of female DNCs 
compared with 31.1 percent of their non-DNC counterparts felt that an 
undesirable duty location was unlikely. In addition, 10.2 percent of the female 
DNCs expected an undesirable location compared with 19.3 percent of the 


non-DNCs (p < .03). (Figure 35). 
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Figure 35. Percentage of Officer Men and Women Predicting the Chances 
That Future Duty Locations Will be Undesirable as ‘None,’ 'OK,' 
‘Good, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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As with the enlisted personnel, there was a significant difference 
among officers between the sexes: men were more likely than the women to 
expect an undesirable location. Again, this may reflect the fact that men are 
more likely to go to sea. 

3. Retention 
a. Satisfaction With Military Life (Officers) 

“Satisfaction With Military Life," an indicator of the probability 
of retention, was very similar between DNCs and non-DNCs. Among men, 
82.9 percent of the DNCs expressed satisfaction, and 15.7 percent 
dissatisfaction. Of the non-DNC men, 76.1 percent responded that they were 
satisfied, and 19.8 percent dissatisfied (NS). Among the DNC women, 83.2 
percent were satisfied, and 15.0 percent dissatisfied. About 74.7 percent of 
the non-DNC women said they were satisfied and 21.3 percent said they were 
dissatisfied (NS) (Figure 36). There was, however, a significant difference 
among the women Lieutenants (paygrade O3): 86.5 percent of the DNCs were 
satisfied, compared with 22.2 percent of the non-DNC women (p < .02). 
(Percentages do not add to 100 percent because some women responded as 
neither satisfied nor dissatisfied). 

b. Expectations of Retirement (Officers) 

Unlike enlisted personnel, officers of either sex showed no 
significant differences between the DNC and non-DNC groups, concerning 
their expectations of retirement. Among the men, 80.0 percent of the DNCs 
and 80.6 percent of the non-DNCs expected 20 years or more of service (NS); 
similarly, between the women of the two groups, 66.8 percent of DNCs com- 


pared with 64.7 percent of non-DNCs planned to remain in the Navy for 20 or 
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Figure 36. Percentage of Men and Women Officers Expressing Satisfaction 
and Dissatisfaction With the Military, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 


more years of service (NS) (Figure 37). When each paygrade for each sex was 
analyzed separately, no significant differences between groups were found. 
c. Responses to Non-Collocation Orders (Officers) 

DNCs responded to a survey question that asked how they 
would react if they received orders that required separation from their 
spouses. The responses analyzed were: (1) accept them, (2) get out, or (3) 
spouse would get out. Analyzing each of the paygrades O3 through O5 sepa- 
rately, it was found that 14.7 to 42.9 percent of male officers said they would 
accept the orders; that is, in more than 57.0 to 85.3 percent of the cases, men 
responded that either one or the other of the DNC members would get out. 
For women, 23.1 to 42.9 percent responded that they would accept the orders. 
(As with the O3 to O5 enlisted men, the male officers showed a stronger 


inclination for their spouses to leave than did the women.) (Figure 38) 
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Figure 37. Percentage of Men and Women Officers Expecting 20 or More 


Figure 38. 





Years of Service, by DNC and Non-DNC 
Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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Percentage of Enlisted Men and Women, Paygrades LTJG-CDR, 
Predicting Their Responses to Long Separations From Their 
Spouses as ‘Accept,’ ‘Get Out,’ or ‘Spouse Will Get Out, by DNC 
and Non-DNC 

Source: 1985 DoD Survey of Officer and Enlisted Personnel 
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IV. CONCLUSIONS AND RECOMMENDATIONS 


Findings of this thesis are summarized in Table 2. 

In general, naval policy for DNCs appears to be working well, as the 
review of the study's findings in Table 2 indicates. However, there are two 
primary areas of concern: (1) enlisted DNCs have less sea duty than 
non-DNCs, and (2) DNCs have fewer PCS moves than non-DNCs. Both 
problems, if they do exist, have potential implications for serious morale 


(fairness) implications. 


TABLE 2. SUMMARY OF THE FINDINGS 


Description of Variable Enlisted Officer 


Number of Moves Due to PCS DNCs have more DNCs have more 
Months at Present Location ND ND 
Currently Assigned to a Ship fewer DNCs more female DNCs 
Months of Sea Duty During Active Duty less for male DNCs ND 
Expectation That Next Duty Location Will Be Undesirable ND 

Satisfaction With Military Life ND 

Total Expected Years of Service , fewer for DNCs 

Expectation of Reenlistment ND 

Expectation of Reenlistment, With Guaranteed Location ND 


Notes: ND =No differences NA = Not applicable 





A. EFFICIENCY 
Dual Navy couples (DNCs) are apparently being detailed very efficiently. 
The policy that allows them to shorten tours to collocate has not resulted in 


more moves relative to non-DNCs, nor in noticeable numbers of shortened 


00 








tours. The Navy can well afford! its policy of accommodating couples’ desires 
for collocation, since its effect on the PCS budget and the readiness of 


commands appears to be minimal. 


B. FAIRNESS AND EFFECTIVE USE 
There may be possible problems with fairness in the detailing process. 
Officers and enlisted DNCs have less than their share of PCS moves, and 
enlisted DNCs are receiving less than a fair share of sea duty. Less clear were 
differences in assignments to desirable locations. The study highlights some 
possible problems, as discussed below. 
1. PCS Moves 
The implications for policy are: 
¢ DNCs are favored with duty station stability. Stability is a 
valuable commodity to many Navy families and single personnel who often 
prefer to remain settled in one locale. The fairness issue is magnified here 
since every dual Navy family that stays in San Diego, for instance, displaces 
two other members or families. Add to this that displacement of a non-DNC 
family often means disruption or termination of a civilian spouse's career and 
income [Ref. 14], a hardship not faced similarly by the DNCs. 
¢ DNCs are not being optimally used. A 1982 survey showed that 
couples preferred collocation to career enhancing billets that separated them. 
It also showed that couples felt their collocation was achieved at the cost of 
being effectively used. [Ref. 11]. If collocation is achieved by assigning couples 


to relatively few locations, thus compromising their careers, then collocation 


1Detailers are concerned that the costs of broken tours for collocation are 
unbudgeted moves which disrupt planning [Ref. 10]. 


ol 


is a cost to the Navy, in terms of stunted careers and/or sub-optimal people- 
job matches. 

Recommendations are: 

¢ Detailers should attempt to reduce homesteading for DNCs, if 
their collocation is possible in other areas. This recommendation seems to run 
counter to calls for reducing PCS moves, but for every DNC family it would 
allow the extension of two non-DNC families, reduce overall PCS moves of 
households, and accommodate the needs of civilian working spouses. 

2. Sea Duty 

Implications for policy are: 

e Enlisted DNCs are receiving less sea duty. This is an interesting 
finding and more analysis should be undertaken. Perhaps, as discussed with- 
in the Findings chapter, DNCs and non-DNCs within the same rating should 
be compared to eliminate the effects of different ratings on the measures of 
sea duty. 

Recommendations are: 

e Further study of this issue is necessary. 

3. Desirable Duty Location 

Implications for policy are: 

¢ Women DNC officers have more optimistic expectations for 
future duty locations than do their non-DNC counterparts. Since this conclu- 
sion is based on expectations rather than actual assignments, it is a less 
useful insight. If their expectations are founded in reality, this effect could be 
related to the problem, discussed in relation to numbers of PCS moves, of 
assigning DNCs to the Navy's "centers" (assuming that these areas are the 


more desirable ones). 
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Recommendations are: 

¢ No changes to Navy policy are feasible, regardless of any 
advantages the DNCs may have in this regard. Collocation will be achieved 
most regularly at fleet centers where there are concentrations of billets. (This 
does not contradict the recommendation to reduce homesteading; a variety of 
locations is recommended, acknowledging that they will be at fleet centers). 


Some inequities may be the unavoidable cost. 


C. RETENTION 

The Navy's policy favoring collocation of couples is apparently successful 
— and necessary — for the retention of its dual Navy couples. That is, the 
system Is apparently working toward the satisfaction of these couples, and 


collocation is of primary importance to them. 


D. THE FUTURE 

Ten years ago, manpower planners and analysts were concerned about 
the growing numbers of dual Navy couples and their impact on the organiza- 
tion. Today, the Navy's couples have more than tripled; yet for the most part, 
the system continues to efficiently and effectively assign and retain them. 

Eitelberg [Ref. 15], however, predicting personnel shortages in the 
1990's, predicts that greater numbers of women will be joining the military, 
as recruiting and retention become increasingly difficult in the years ahead. 
Women, he says, will be needed to replace men, if the country continues to 
favor an all-volunteer force. Even so, given the current restrictions on 
ship-board billets for women, increased numbers of women can be expected to 
taper off, in the short term, and numbers of DNCs may remain low. At least 


until legislation lifts restrictions on women in combat roles, the Navy will 


od 


probably have flexibility and success in assigning and retaining dual Navy 
couples. 

This is not to say that retention percentages would be the same for 
DNCs and non-DNCs. Although their satisfaction and reenlistment desires 
may be the same, it is likely that for many, especially enlisted couples, their 
military and personal lives will become incompatible as they become more 
senior. Detailers have expressed concern for maintaining their high rates of 
collocations as the force of DNCs becomes more senior [Ref. 10]. (The same 
concern for civilian organizations and their dual career couples has been 
expressed by Hall and Hall [Ref. 2].) 

Even if numbers were to reach a level at which current rates of 
collocation were not possible, and the detailing of DNCs vs. others was to 
become inefficient, Navy policy would still have to support and consider the 
special needs of its DNCs, as much as possible. In 1977, Vice Admiral 
Watkins said: 


We are concerned not only with the physical environment, but with the 
moral and spiritual environment as well. We want our people - and their 
families - to be proud of their affiliation with the Navy, to view the Navy . 
not as a job, but as an attractive and meaningful way of life. [Ref. 1] 


His views have been echoed in succeeding years, and probably will 
continue to be, especially in the context of an all-volunteer force. Clearly, a 
policy that stresses collocation of married members is important as a 
statement of the Navy's pro-family philosophy — but the results of that 


important policy must continue to be carefully monitored. 
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APPENDIX A 


QUESTIONNAIRES 


1985 Department of Defense ne es 
SURVEY OF OFFICERS 


The Oepariment of Defense ia conducting a aurvey of military personnel from the Army, 
Navy, Marine Corps ang Air Force. You have been selected lo participate in this important 
aurvey. Please read the inatructions before you begin the questionnaire. 





NOTICE 
Your aurvey instrument will be treated as confidential. Ail Your participation in the survey is voluntary. Failure to 
identifiable intormation will be used onty by persons engaged respond to any questions will not result In any penaity. How- 
in, and for the purposes of, the survey. it will not be disclosed ever, your participation is encouraged so that (he data will Se 
to others or used for any otner purpose. Only group statistics complete and representative. 


will be reported. 


INSTRUCTIONS FOR COMPLETING THE SURVEY 


Please use a No. 2 pencil. 


‘| SS 





¢ Sometimes you wili be asked ilo “Mark one When this 
instruction appears mark ine answer inat best applies. 


Example: 
Make heavy black marks (hat fill the oval for your answer. What ls your pay grade? Mark one 
Piease do not make atray marks ot any kind. Offcer Graces Warrant Graces 
= 801 = 05 = sw! 
INCORRECT MARKS CORRECT MARK - O2 Cc 06 = We 
Vea 4 Co © 03 = 07 or adove = wW3 
= O04 = wWé4 





¢ Sometimes you will be asked to “Mark ALL tnat apply ” When 
this instruction sppesrs you may mark more than one 


It your answer ia 03, then just mark one oval a3 shown. 


answer. 
¢ if you are asked to give numbers for 
Exampte.§ it you attended (or are now attending) college, what your answer, please record a3 shown 


kind of school was/is if? Mark ALL that apply betow. 


Ooes not apply. do/did not attend college 

Vocational. trade. business. or Otner career 
training s¢nool ¢ Write the numbers in the bozes. 

making sure the last number is 


if your answer ia 9:30.00 ———""> 


@ Junior of community college (two year) biwsyelplaced incneiiancnendibes: 
@ Four year college or university —<<<_=—=—=— 
i. Graduate or professional scnool 

Specializea Service Career Scnool ¢ Fillin the unused boxes with zeros. 

Professional Military Education Institution 

Otner 


¢ Then, mark the matching oval below 
it your answer is “junior of community college (two year)” and each Dor. 
“tour year college or university,” then mark two Ovals clearly. 
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EXAMPLES OF HOW TO.COMPLETE QUESTION 7 


ARMY —Commisioned Officers only : 2 ARMY -warrant Otticers oniy 
NAVY 

MARINE CORPS 

AIR FORCE vote AFSC A 93697C would be markea 0369 ) 


[ey GOR 4 





Soy 
= 
b LS 
r 
— 
v. 
* nie! 
a. 
— 
eh 
- 
— 
wo? 
=~ 
- 
2 
=n 
_— 
~ 
nd 


TO ENSURE THE CONFIDENTIALITY 
OF YOUR RESPONSES, PLEASE 
SEPARATE THIS FRONT COVER 
FROM THE QUESTIONNAIRE AND 
DESTROY THE FRONT COVER. ——+> 
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Record time began, 


enter military hour: (Lo 
e Write the numbers in = 


the boxes. 


e Fill in the ynused boxes 
with Zeros. 


on 
<e 
ce 8 
ov) 
© 
@ 


e Mark the matching oval 
below each Dox. 


cS 
© 
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MILITARY INFORMATION 
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in what month are you completing the survey? 


Merk one 

© January 1985 C April 1985 
=> February 1985 & May 1985 
Cc March 1985 CS June 1985 


A. YOUR MILITARY BACKGROUND 


in whet Service are you? 


aS Army © Marine Corps 
' Navy Cc Ajr Force 


(i 


Are you currently essigned to e ship as your 
permanent duty stetlon? 
= Yes Cc No 
What ls your pay grede? Mark one 
Othcer Greces Werrant Graces 
Cc di Cc Os co Ww! 
"=  O2 C 06 Cc we 
= 103 © 07 or above = WS 
cS 04 co Wa 


To the neerest yeer end month, how long heve you 
been on ective duty? If you had a Break In service, 
count current time and time in previous tour(s), and 


Count prior enlisted time 
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te 





©}; @ 
@D/| @ 
qi 
oO; 2 
6 Bi (a 
10 TS 8) 
ar 
or) )|| 2s 
Cc} @® 
aia 
se 
Oi} © 


Follow the Instructions below lor your Service. Exampies 
how to complete this question ere shown on the Inside cover 
of Inis Dookiet. 


ARMY 
COMMISSIONED OFFICERS Record the numbers ol your 
Primary and Alternate Speciaity Codes See Examopie | 


WARRANTS. Recora the first four entries Of your current 
Primary MOS. See Examole 1 or 2. 


NAVY 
Record ail four numbers ol your current Primary 
Oesignator See Example 1 


MARINE CORPS 


Record all four numoers of your current Primary MOS See 
Exemple 1. 


AIR FORCE 


Record the first lour numbers olf your current Primary 
ASFC-00 NOT USE LETTERS See Examoie ! 


My current Primery MOS/Rating/Oesignator/AFSC Is: 


ALL SERVICES: Use eil four boxes. one cheracter 10 e box Wrile C 
number or letter (or ~~") In each box. Then, merk the metening c 
below each box. Pleese check the exampie(s) for your Service on 
inside cover of this booklet. 


Ne ne 


BOri Qc 4 












eee 


Hi eb ty b(t oy tH be fe 





80H 6000 4 
ti & &) 


(9 # ts 


ors 
Cc 
ve 
co 
<y 
© 
© 
© 
eS 


ee 


HOH9000060806068 


fret a & 


fe" 
{: 
, 


is} 
= 


Hv nA OWwO886 Bb 
pe bo Hu 00866 6 & 


tj 


“aoord O88 8866 @ & 
aid 0H 0H 6086 6 © 


(«: 


— 


= I dont know my current Primary SOS Rating 


Designator/ AFSC 


B. YOUR SPOUSE'S MILITARY BACKGROUND | 


11. 


Officers coming on their first tour of active duty 
sometimes Incur an Initial service commitment. Are you 
presently serving within your INITIAL SERVICE 
OBLIGATION as a commissioned officer? 


> Does not apply. ! did not have an initial 

odligation (GO TO O10) 
> No. l'am serving within the FIRST YEAR 

AFTER MY INITIAL OBLIGATION. (GO TO O10) 
> No.! am serving MORE THAN ONE YEAR 

BEYOND MY INITIAL OBLIGATION. (GO TO 010) 
> Yes. 1 am serving within my INITIAL 

” OBLIGATION 


How many years of obligated service do you haye 
remaining in your Initial obligation? 


Less than one year 

At least 1 year but less than 2 years 
At least 2 years but less than 3 years 
At least 3 years but less than 4 years 
At least 4 years but less than 5 years 
5 years or more 


OO00OU0U 


Through which of the following officer procurement 
programs did you obtain your commission/warrant? 
Mark one 


Academy Graduate (USMA, USNA, USAFA, etc.) 
Limited Outy Officer Program 

Otticer Candidate School or Officer Training Schoo! 
ROTC (Regular) 

ROTC (Scholarship) 

Aviation Officer Candidate or Aviation Cadet 
Warrant Officer Program 

Direct Appointment from Civilian Status 
Reserve Officer Candidate 

Platoon Leaders Course/WOC (USMC) 

Health Professional Scholarship Program 
Medical Specialist Program 

Other 


0-0 0 0 0 050 0 007020) 0 


IF NEVER MARRIED, GO TO Q13 


Has your current (or most recent) spouse ever served in 
the Armed Forces, elther on active duty or in ihe 
Reserves? Mark one 


No 

Yes. separated from Army 

Yes, separated from Navy 

Yes. separated from Marine Corps 

Yes. separated from Air Force 

Yes. separated from a Reserve/Guard Component 
Yes. currently on active duty in Army 

Yes. currently on active duty in Navy 

Yes. currently on active duty in Marine Corps 
Yes. currently on active duty in Air Force 


GPurO 10 1070070 Cage 


Yes. currently in Reserve/Guard Component 
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12. 


13. 


14. 


15. 


What Is/wes your current (or most recent) spouses pay 

grade now or at the time of seperation from the Service? 

~  Ooces not apply. spouse 's/was not in tne Service 
Entsted Graces 


Warrant Graces Olteer Graces 


se > €6 — Wt = 70) - Q4 
= Ee Ser > We =; 02 = “05 
— es a=: oO W3 —- 03 = ele 
D &4 2acE9 > W4 

= &5 


lt PRESENT AND PAST LOCATIONS 


As of today, how many months have you been assigned 
to your present post, bese or duty station? Please 
include any extensions you may Nave Nad. 





D> tess than one month 


e Record the number of monthsin -—=» 
the boxes. 


(For example. if your answer is 35 
months, enter 035.) 


¢ Mark the matcning oval below 
each box. 
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Di D 
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Di D 
Di D 





How much longer do you expect to be at your present 
location? 


> Oo¢es not apply. ! do not have a specitied tour length 
© tess than one month 


¢ Record the number of Months << 7 


the boxes. 





¢ Mark the matching oval below 
each Dox. 


98600000608 
898C8600808 





if you hed the option of extending your tour at your 
present military location, how much longer would you 
stay there? Mark one 


Does not appiy. 1 do not Nave a specified tour lengtn 
] would not extend my current tour 

Stay 3 months beyond my tour 

Stay 6 months beyond my tour 

Stay 12 months beyond my tour 

Stay 18 months beyond my tour 

Stay 24 of more montns Deyond my tour 


VEO OU 05070 0 


tn eH the time you Neve been on active duty, how meny 17. 
months have you spent et an overseas location? NAVY 

ANO MARINE CORPS PERSONNEL. Pleese count total 

time assigned both asnore and to ships homeported at 

Overseas locations. including extended TOYs and 

schools. 


FOR NAVY ANO MARINE CORPS PERSONNEL ONLY: 
In ati the time you have been on active duly, how man: 


months Neve you been on see duty? 


CO Notime on sea duty 


© NO time at an overseas jocation 
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THINK ABOUT YOUR PCS MOVE TO YOUR CURRENT PERMANENT POST, BASE OR DUTY STATION. Answer even * 
this :s your first assignment. 


Serious Somewhat Slight Not e Not Don't 
For each Item below, mark If It was: Problem of a Problem Probiem Applicable Know 
Problem 
wens ce hlgnaicos ct iving TO OSE GS SO meee SOO 
Moving: and setting up a new Nousenold 2, eS, = © Cc = 
‘Temporary lodging expenses oo mee O° SO eee oe DO 
Costs of setting up new residence. 

e.g.. curtains, carpeting, paint SS S © <a 
Transportation costs [ncurred during move ~ O S =, oO 72 Oo S 
Finding ott-duty employment for yourseit >, © ue Se S = 
Finding chvilisn sqelcymaat for your apouse 

or dependents -~ - - 2 So “Vie ro) oO S 
Continuing your education cS = Ss S Se = 
Continuing spouse/dependent education © ro) © © oo) © 
Transferability of college creaits Se S es S = = 
Finding permenent housing © © 2) SS © ee 
Finding shopping areas. recreational 

tacitities, etc. = Cc © = c © 
Children adjusting to new environment = © =) = cS <— 
Spouse adjusting to new environment = a — = = = 
Adjusting yourself to new environment © © on) © © cS 


ts the housing that you tive In now: 


C Base/government housing 

Cc Owned or detng dougnt by you or someone 
in your Nousenoid 

Rented for cash 


(: 


Owned by someone else and let without 
payment of cash rent 


aa 
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20. 


21. 


THE NEXT QUESTION IS ABOUT YOUR FEELINGS ABOUT THE LOCATION WHERE YOU LIVE NOW. 
If you tive on base. answer for that base if you ive ofl-base. answer for that community 


Excellent Good Fair Poor Very Does Don't 
PLEASE MARK EACH ITEM BELOW AS: Poor Not Know 
Apply 


CHARACTERISTICS OF CURRENT LOCATION 


Climate oo) S <=) = © © 
Oistance to population centers pe) = Ew) 73 =) = 
Family's ability to handle cost 

of living. Oo >) S, a) Oo = =) 
Availability of military Rousing = => aS S = = = 
Quality of military housing © © © @, >) = © 
Availability of civilian Nousing ~ —) = se => a = 
Availability of goods and 

services at the post, base 

or duty station Oo SS ae o) © S © 
Recreational facilities = = = = = = = 
Attitudes of local residents 

toward military familles © or) -) >] a S >] 
Availaoulity of Federal 

employment for spouse or 

Gepencents a = = = = aes = 
Availability of other civillan 

employment for spouse or 

dependents id iS Bs on 2 oO oO . 2 © - aie. 
Quality of schools for 

Gepencents ) © = © a S, Ss 
Availability of medical care foryawz.. 9-2. Or ASO... oo. -) Oo. -hune 
Quality of medical care for you Ee, S > & =) @) a 
Availability of medical -* : ae 

care for spouse or | Magee ee nee ween ae 

dependents f >) cr O° oO ~~ : oS ~O *. 7, O3 
Quality of medical! care for 

spouse or dependents © a) = SS <= = = 
Quality of environment |. ag 

for children JA. «osc, in OQ. 2g... “Seo = So Saar 
Availability of Family Service Center/ 

Family Support Center/ 

Army Community Service SS © 9) Oo = = > 
HOW MUCH OF A PROBLEM IS EACH OF THE FOLLOWING AT THE LOCATION WHERE YOU LIVE? If you live 
on-base. answer for the base. If you live off-base. answer for that community. 

Serious Somewhat Slight Not a Don't 
FOR EACH ITEM SELOW, MARK IF IT IS: Problem ofa Problem Problem Know 
Problem 

Orug Use ; a 22% SELS7 "eo o | 8|675ae 
Alcohol! Use © = © © = 
Crime S "- - Oo S Oo. "a Jom 
Racial Tension . 2 a, = = = 
Child Abuse ° ol eee .. On =. eon 
Spouse Abuse — ee S > = 
Other Family Violence oO © re = © ee ay 
Rape = ee = = ee 
Juvenile Delinquency =; Oo r= el : Kou Nae Me ro 


-4 


26. 


In all the Ume you Nave been on active duty, how many 24. if your spouse is in the military. are you presently 
times did you move to a new location because of your assigned to the same base or geographic location as 
permanent change of station (PCS)? Do not count your spouse? 


permanent change of assignment (PCA). 


© 
oS 0 O 6 
= 1 © t ee) 
oS 2 So 8 
O23 SoS 9 © 
Co 4 © 10 of more oS 
© § 


Does not apply. | do not nave a spouse 
(GO TO O26) 

Does not apply. my spouse is notin the military 
(GO TO Q26) 

Yes 

No. But! expect my spouse will be assigned 
to this location soon 


C No, dutl expect to be assigned to My 


In ell the time you've been on active duty, how many 
times did your spouse/dependents move to a new oO 


location because of your permanent changes of station 


spouse § location soon 
No, we were unabie to get assignec to [ne 
same location 


(PCS)? ; SC No. for other reasons 


© Ooes not apply, ! don't have any spouse/ 


dependents 25. If future assignments require iong separations from your 
spouse, what will you do? 


© QO = 6 

24 S 7 = 

S52 oO 8 Cc 

2553 oO 9g 

Oo 4 C 10 0Ff more c 

© § © 
< 


What is the main obstacie to your responding to the foltowing: 


(1) Change In Work Schedule: Mark one 


© Am aiready responding very quickly S 
© Oependent care considerations S 
> Personal health problem other 

than pregnancy Oo 
© Pregnancy = 
© Family heaith problem 
© Second job © 

(2) No-Notice Base Recall or Alert: Mark one 

© Am already responding very quickly Cc 
© Dependent care considerations Oo 
© Personal heaith problem other 


than pregnancy =, 
© Pregnancy Cc 
© Family neaith problem 
Cc Second job e 

(3) No-Notice Unit Deployment: Mark one 

<< Am already responding very quickly a 
‘= Oepencent care considerations 2 
= Personal nealtn problem otner 


than preqnancy 
- Pregnancy 
. Family neaith problem 
~- Second job -5- ce 
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Ooes not apply. ! already d!an to eave the Senice 
Does not apply. my spouse aireacy plans to 
leave the Service 
Accept them 
| will leave the Service 
My spouse will leave tne Service 


Transportation arrangements 


- Difficult to reach by teiepnone 


during off-duty hours 
Distance to duty section 
Attending scnool during 
off-duty hours 
Other reason 


Transportation arrangements 

Difficult to reach by teiepnone 
during off-duty nours 

Distance to duty section 

Attending scnoo! during 
otf-duty Nours 

Other reason 


Transportation arrangements 

Difficult to reacn by telepnone 
during off-duty Fours 

Oistance to duty section 

Attending scrool curnng 
off-duty Nours 

Otner reason 


27. 


28. 


29. 


30. 


I! REENLISTMENT/CAREER INTENT 


When you finatty leave the military, how many tolai 31. 
years of service do you expect to Nave? 


Se) 
o>) 
we) 
D> 
D 
© 
DD 
nem) 
D 
D 





When you finaity leave the military, what pay grade do 
you think you wiil have? Mark one 


OO Uti 


Otticer Graces 


01 


02 
03 
04 


Warrant Graces 


09 > wt 
© 06 CS Wwe 
© O7 orabove © WS 

Co WwWé4 


When you finally leave the military, do you pian to join a 
National Guard or Reserve unit? Mark one 


00VU0090 


Definitely Yes 32. 
Probably Yes 

Don't Know/Not Sure 

Probably No 

Definitely No 


What are the chances ihat your next tour of duty wiit be 
in an undesirable military tocation? Mark one 


00000000000 O00 


O 


Does not apply. | plan to retire 
Does not apply. | plan to leave the Service 


(O in 
(1 1A 
(2 in 
(3 in 
(4 in 
(Sin 
(6 1n 
(7 in 
(8 in 
(9 in 


10) No chance 

10) Very slignt possibility 
10) Slight possibility 

10) Some possibility 

10) Fair possibility 

10) Fairly good possibility 
10) Good possibility 

10) Probable 

10) Very probable 

10) Almost sure 


(10 in 10) Certain 


Don't know 
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in what month and year (Date of Rank) were you 
appointed to your present pay grade? 


MONTH 


CF a 


Ort) ¢ 


Q) 


Ou Uv 0 


January 
February 
March 
Aoril 

May 

June 

July 
August 
September 
October 
November 
December 


‘2 
i 
> 
ae 
aD) 
D 
ran) 
D 
D 





- 


What do you think your chances are of being promoted 
to the next higher pay grade? Mark one 


O0O000000000 000 


UO 


Does not apply, | plan to retire 
Does not apply. | pian to leave the Service 
Does not apply, | do not expect any more promotions 


(0 in 10) No chance 

(1 in 10) Very slight possibility : 
(2 in 10) Slight possibility 

(3 in 10) Some possibility 

(4 1n 10) Fate possibility 

(Sin 10) Fairly good possibility 
(6 in 10) Good possibility 

(7 in 10) Probable 

(8 in 10) Very probable 

(9 in 10) Almost sure 

(10 in 10) Certain 


Don'l know 


37. 


38. 


What do you think your chances are of Deing promoted 34. 
to generai/fiag officer during your career? 


Does not appty.! plan {fo retire 
Ooes not apply. ! pian to leave tne Service 
Does not apply, | do not expect any more promotions 


000 


(0 in 10) No chance 

(1 in 10) Very slight possibility 
(2 in 10) Slight possibility 

(3 in 10) Some possibility 

(419 10) Fair possibility 

(S$ 1m 10) Fairly good possibility 
(6 in 10) Good possibility 

(7 in 10) Probable 

(8 in 10) Very probable 

(9 1m 10) Afmost sure 2a? 
(10 in 10) Certain 


00000000000 


0 


Don't know 


How likely would you be (Oo remain in the military if the 
number of generai/fiag officer siots were increased by 
10%? 


() 


Does not apply. ! pian to retire 
Does not aoply | olar to leave tne Se~wice 
Does not apply | co not excect anv more crOTMOLOrs 


i) 


Q) 


(O:1n 10} No cnance 

(11m 10) Very slignt possiaility 
(2 in 10) Slignt possioility 

(3 in 10) Some possibility 

(4 1m 10) Fair possibility 

(5 1n 10) Fairly good possioility 
(6 in 10) Good possiouity 

(7 in 10) Propaole 

(8 in 10) Very probable 

(9 1m 10} Almost sure 

(10 in 10) Certain 


00000000006 


Q 


Don't know 


IV INDIVIDUAL AND FAMILY CHARACTERISTICS 


Are you male or female? 39. 
= Male & Female 


How old were you on your last birthday? 





Dic 
co) 40. 
Sac 1 Ge 
Saag ee 
<< 
SBI |e ep, 
oO} @D 
<P) 
= 
Where were you born? 41, 
= In tne United States 
= Outsiae tne United States to military parents 
= Outside the United States to nonmiulitary parents 
42. 
Are you an American ciflzen? 
- Yes 
NO resident alien 
NO nota resicent alien 
SB 
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Are you: 

& Amencanindgian/Alasxan Native 

CS Black/Negro/Atro-Amenican 

© Onental/Asian/Chinese/Japanese Koreans 


Filipina/Pacific Isiancer 
White/Caucasian . 
Other (soecity) 


00 





Are you of Spanisn/Hispanic origin or descent? 


© No (not Spantsn/mispanic) 

CS Yes. MexicansMexican-American C7:cano 
C Yes, Puerto Rican 

& Yes. Cuban 

= Yes. Central or Soutm American 

& Yes. other Spanisns hispanic : 


Do you speak English as your main language at home? 


= Yes (GO TO 043) No 


The main language ! speak at home is 


c  Spanisn Crinese 

= Frencn = Aner aetan 

- German 5 Siqure 

- Japanese Mguan 
Korean Simer gease sees '. 
Tnae 


Vietnamese 


43. 


45. 


When you FIRST ENTERED ACTIVE SERVICE. whet wes 46. 


the highest grace or yeer of regular school or college 
you hed completed and gotten credit lor? Mark one 


C.eMENT aS mG SC=OCL Sse xe 3 
“Paces 3Pases vEams TE CESS 
= 1st S Stat 2S <Sth aml oS 
= 2ad > 6th > 10th — 2 — 6 
= 3fe>  Siseie  tth 23 =. i 
= 4tn D> Btn |] DS 12th (include; D> 4 D Bor more 


GEO) 


When you FIRST ENTERED ACTIVE SERVICE, what wae 
the highest degree or diploma thet you hed? OO NOT 
INCLUOE DEGREES FROM TECHNICAL. TRACE OR 


VOCTIONAL SCHOOLS Mark one 47, 


OEGREE AT ENTRY 
No Oegree or Oiploma 
GED Certificate 
Certificate of Completion/Atrencance 
Home Study Diploma 
High School Diploma 
Associate/Junior College Oegree 
Bacnelor's Oegree (BA/BS) 
Master's Oegree (MA/MS) 
Ooctoral Oegree (PRO/MO/LLB) 
Other Cegree not listed above 


OV0000000 0 


48. 


AS OF TODAY, what le the highest grade or yeer of 
regular school or college thet you heve completed and 
gotten credit for? Merk one 


ELEMENT any eG SOOO. COLLEGE- 
GRACES GRADES VEARS OF CREDIT 
> ist © Sth oe sth i ee? 
& 2nd © 6th}! © 10th 2, 76 
> 3d Diy re. is Caran 7 
> 4trh) DD Btn |} © 12tnN (include! D2 4 D Bormore 
GEO) 


a: 
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AS OF TODAY, what Is the highest degree or diploma 
thet you hold? OO NOT INCLUOE DEGREES FROM 
TECHNICAL, TRADE OR VOCATIONAL SCHOOLS 
Mark one 


OEGREE NOW 
No Oegree or Oipioma 
GEO Certificate 
Certificate of Completion/Attendance 
Home Study O:iploma 
High Scnool Diploma 
Associate/Junior College Degree 
Bacnelor's Oegree (BA/BS) 
Masters Degree (MA/MS) 
Ooctoral Oegree (PhO/MO/LLB) 
Other Oegree not listed above 


Q0U0C000C0 00 


If you attenced (or are now attending) college, what 
kind ol school wes/Is If? Mark ALL tnat apply 


> Ooes not apply, do/adid not attend college 

© Vocational. trace, Dusiness. or otner career 
training school 

© Junior of community college (two year) 

© Four year college or university 

© Graduate or prolessional school 

> Specialized Service Career School 

© Professional Military Education Institution 

Oo Orner 


During 1984, did you ettend e civillan school? 


No, was not interested in attending 
No. coulda not get tuition assistance lor the 
program | wanted 


00 


No, due to conflict with work schedule 

No. for personal reasons 

Yas. attended at own expense 

Yes, attenced at Service expense 

Yes. attended partially at own expense, 
partiatly at Service expense 


00 0-070 


49. 


Ue 


What is the highest grade or year ol regular school or 
college that your MOTHER (or FEMALE GUARDIAN) 
and FATHER (or MALE GUARDIAN) have completed and 


gotten credit for? Mark your best estimate 


MOTHER FATHER 
ELEMENTARY GRADES 
LE | a See ea eR BA oa a 
QING ede poet anc 5 te eee ee cg) S a ee ee Oo 
so a ef. 5 Cae ks © 
MT oy Gee or SA sare ei ks CC aes Gis S 
SEs dicg heer eee En a) = ee er a, 
«| | 5 I CD eae, ols S 
TUM cre ws ao re Se oo a ae ee © 
SUI) ce See ee ie Bea Te = 
HIGH SCHOOL GRADES = 
ee ee ee eee a a ee Oo 
oe oe a ©. ees SS 
Wet Mie een ME ee cers aw ca Se eee © 
T2th (include GEO) ......... > re ee S 
COLLEGE-YEARS OF CRECIT 
1 ae a a ee ces Co. ae: 
ee foes hi nin 27 i=: 
‘ ae re ex. = 
4. ae ve So 
ee ery... es CO Ree bo eS 
Ger ss, ae ae S 
TRO eh ee cil, 2 ae ee > 
Sor more. ........ PEC eh eo ) 
Oon't know/unsure (@e © 


When you FIRST ENTERED ACTIVE SERVICE, what was 
your marital status? Count time spent in another Service 
or pnor active duty as service time. 


© Single, never married oO 
© Married for the first time Cc 
© Remarriec cS 


Are you currently: 


Married lor the first time 
Remarried 

Widowed 

Otvorced 

Separated 


f(y (0 


Gs 


OEPENOENTS. PAGE 10) 


Widowed 
Divorced 
Separated 


Single. never married (GO TO O67. SECTION V 
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52. How old were you 
when you lirst married? 


68H60600 60 
HH ogoenhooo8 


in eer wd 





53. Have you ever been divorced since coming on active 


duty? 
© No (GO TO 057) CSC 2times 
© ttime © 3times or more 


54. How many years were you 
married and on active duty 
prior to this divorce? 

Note !f more than one divorce 
while on active cuty, recorc 
the iongest marriage Round to 
the nearest year 


| 
| 


QO40808 


'_- 
— 
— 
—_ 
—_— 
— 
_ 
—_ 
— 
Fe as 
—— 
@® 
Cc 
Lr 
YD 





55. Has your former spouse ol this (longest In service) 
marriage remarried? 


© Yes 
C No 
© Dont know 


$6. To what extent do you feel that your serving in tne 
milltary contributed to your divorce? 


© Not applicable. civorced before ente ns i™e serv ce 
© Toavery great extent 

© Tosome extent 

<& Toasmali extent 

C Not at alli 


57. How iong have you been 
married to your current 
spouse? 





NO “EARS 


MARRIED » 


> Ooes not apply donot 
Mave a current spouse | 
(GO TO C67) 


moO ts 


4 


oh he at 


= Less than one year 


) eb ade 


“9 


| 


‘T 


$8. 


oo: 


§1. 





V DEPENDENTS ) 


67. 


How old was your current spouse 
on nis of her last-birtnday? 


aGe Las? 62. 
ea Twoay 


a me, 
a ee, 
a | ov 
Sb) 4 ESD, 
> BD) 
Di} oD 
Di @®D 
© 
D> 
D 





What !s the highest grade or year of regutar school or 
colfege that your current spouse Nas completed and 
gotten credit for? Mark one ie 


£1 EWENTAAY mn SCHOOL COLLEGE: 
mRADES GRADES VEARS OF CREDIT 

> 1st © Sth} D gh <a Ines ar. 

= end 2 bin > 10tn eee AL 

> 3rd. |] 7th 1 eatin o> es mc ay 

= 4th DS’ Bth | OD 12th (inciuce! © 4 © Bor more 


GED) 
> Oon't Know 


Where was your spouse born? 

© inthe United States 

> Outside the United States to military parents 

> Outside the United Slates to nonmilitary parents 66. 
is your spouse an American citizen? 

Yes 


No. 18 a resident alien 
No, 18 not a resident alien 


ORO 


How many dependents do you have? Oo not inciude $9. 
yourself or your spouse. For the purpose of this survey, 

a dependent is anyone related to you by Biood, 

marriage, of adoption. and who depends on you for 

over Naif their support. 


© None oS §s 

Os) Sy 

a Pea Oo 8 

| oO 9g 

> 4 © 10 of more 
555 


Are you presently at the same base or geographic 
location as your spouse? 70. 


> ODoes not apoly. | nave no spouse 


— 


~ No. tam not accompanied 


- Yes |am accompanied dy My spouse -10- 
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Does your spouse speak English as the main language 
at nome? 


. Yes (GO TO O65) = No 


The main language my spouse speaks at homes: 





= Spanisn => Cnrinese 

= French > Other Asian 

= German D> _ Slavic 

~ Japanese © itahan 

— Korean ‘> Other siease specity 
= Tha 

— Vietnamese 


if made available, would your spouse be interested in a 
military-sponsored off-dase educationa! program to 
learn Engiish?- 


Yes 


No 


() 0) 


How weil do you and your spouse agree upon his/her 
career pians? 

— Very well Oo 
Oo Well © Not weil at ail 


Fairly well 


How well do you and your spouse agree on your career 


plans? 
> Very well. © Farrly wei! 
=> Weill © Not well at all 


tn the past year, how many months were you completely 


separated from your spouse or dependents Decause of 
your military aasignment? Inciude extended TOYs and 


schools 
© Does not apply. ! don't have a spouse 


or dependents (GO TO 078. SECTION VI, PAGE 13) 


—> None 

> Less than 1 month 

=< Ts | = if 
= ae S 8 
= a0 > 9 
Oo 4 <a 30 
> ae) | 
276 aun 4 


Did the government pay lor your spouse/dependents to 
accompany you to your present permanent post, Dase, or 
duty station? 


~ Yes 


71. 


ANSWER 071 ONLY IF YOU COUNTED DEPENDENTS IN 067 





Plesee record the tollowing informetion ebout eech dependent counted in Q67: 


A. Whet ls the person's relationship to you? 


8. ts the person mele or temeie? 


C. How otd wae the person on his or her last birthdey? 
O. Is the person at your current location? 


E. is he/ehe phyeically, emotionally, of intellectually hendicapped requiring specielized treatment therapy, 
education, training, of counseling? 


Fill in the appropriate speces below tor each ot your dependents Start by recording information edout ell the cnilaren. 
then each adult. There is spece tor up to eight dependents. if tnere are more, just list the eignt youngest dependents 


A Retemeraue be pew 
Crue tencnsnng ates 
Of eGODIeDd Creed) 
CE SererePwen-n-i9e 


CD Omer mate 


O. be ttn pore af yow coerrent tecev@en ? 


© ves 

© ne 
€ @yexae cmouerwsy miehactvey 
ROR oe TT) OCLs ox! 


Weasel ferugy. eGutanen. traweng 
Capa] ” 


OQ ne 


©] Yea permenentry 


© Yea temoor any 


6, Ophea 02 Fe 
© Carne uncwang seo 
OF saooted chud) 
CS PuenvPerem-n-iee 


© Orne rearve 


® te @e povem af your Current teceuen? 


Cm 


A Resabernetepg (9 yor 
Crt tacruarg step 
Of scCOtes chad) 
Perent Perent..4-'eu 


Other +o atrve 


O te te pereen of your twrent lecanen? 


© ves 


Cc Ne 


RE Pmyeeary emeotensiy inicteciuali¢ 
RSG £O90d TeQuNINgG boec: salir od 
Weelment Iherspy eduvcenon treming 
or COumquag? 


4 > La Te) tea, Yes Perm eteniiy 


a, 
— 


Yee ‘emoor erty 


9860000808606 
86006806 606 


940660686868] | 


sl te) 16) tei (a) (6) 1s) (eis) 18! 


“eh O800886086 
6 0H H8O0060 6 
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See 





2, Aeeaerenrag t@ PO @ tes 
wee 
CS femene 


SD Crna imeivang esos 
Of sacoted cha) 


CS) PerenvPerent—pige 


SS Otrer rqerrve 





O =~ Owe perven ot pew qurrent wes ber? 


OO re 


cS ee = Yee oer manerity 


C > Yeu ‘e™mowreniy 


A, Rotenerstus w pow 
CO vee 


> Femae 


a, Crd Unciycnng sep 
OF sGooted ¢rrid) 


©) PerenuPercnt-inee 














bhYbvovo oO Bb 


HoH OOH VOD WH 


lei! | 





q - res Ren 
Tae veer 








CE) Orrer reatre => wD 
CA 
® bo @as gereem ot pew eurrem ienpuen? ee 
Ga 5) (eee 
© ves SD ))| Se: 
ou | Bice 
0 Pwyecest) cmeoen ey ete Di ty 
PEER CURA eee STD Tk | 
irene, (hevregy, ebuceten ‘Temeng, D — 
a cepnarreeneg? ae | ow!’ 
Nene | —_ 
= wo ZS vee ser meanenity Pine | 
SS Yes em carerity | ar = 
EEE | 
A Reienensnip te rev @ tee C Age | 
Di Cre unewerg ereo ZS Mee Sneath an 
af adopted cnet one vee 
=) Femare 


=) Per ent/Pgreni-n-iaw 


DZ Sines sovative 





O te Meee pornen et your Curvent ten ates ? 


OQ 
3 


C Payeiceiy ematrenaily eree<tvery 
ROA BROCE (CQVITING pec iseti od 
ireetment [Rerepy e@ut silen lresning 
Of Counecting? 


NO Yen Of He*erily 


1 Q 


er ewmOO OF 





Sa - 
~~ | { 
;~ bos? 
es eas | 
a ae 
f2rles 
( ~- —~ | 
ieee ee 
Vaca — 
Cars 
~~ — if 
a | 
( ' } 
= 4 


72. 


73. 


74. 


@ Pryecety emeneqnaey mietecteety 














« 
~ 
- 
- 

—_ 

‘D 


- 
~~ 


ROR CRD “Rene CORK ee Pod 
Wwegiment Lhevrapy fet hen i eam Ag. 
oF Couresurg? 

ae a) 


=) 


CHUL! 





& Relemereme te vou 


Cem 2c ngag seo = Mae oot Te 
ow WTOOTE) ** 14- mm ae 
= 


fy 








D> Pereni Parent ae 
= Oieer mative | = 
-_ 
— 
O te Ue perten of pew current tot sien? 

»> 2 
© ves ia 
<> Ne aa ah 

€. Pwyeee ety. emevensity .ateneciverty a - 

REE SORE OOAY cOEC ONT = -. 

Woelment. thevkey educahen ts gman. | - = 

of 6eunteung? | ws ——~ 

— — 

D> ~o Sree See manentiy | oi 2 
= Ft emporerie: Ale, ag | 


Are your dependent arrangements realistically workable for each of the following situations: 


Yes 
Short-term emergency situation such as a 
mobility exercise © 
Long-term situation such as a unit 
deployment ~ 
Evacuation due to confiict or wartime 
situstions - 0 stl. Cf” °. 


tae am — "a &. 


SIF-YOU HAVE NO, CHILDREN. UNDER AGE 15. | 7s. 


“LIVING- ‘WITH-YOQU OR-DO NOT USUALLY: USE 
CHILD CARE SERVICES; GO TO ) Q76. 


Te Gt 2 Gi wae wr * Tse. ~ 


Ouring last month, who usually took care of your 
youngest or only child while your spouse worked, 
looked for work, or was In school? Mark tne 
arrangement in which the child spent the most 
hours. 


> tdid 

© Child's drotner/sister over 15 
© Child's brotner/sister under 15 
© Child's grandparent 

© Otner relative of child 

© Child cares tor self 

S 





Nonrelative 76. 
Where was your youngest child usually cared for under 
this arrangement? 
ON OFF 
BASE BASE 
Child was in nursery or prescnool 2) > 77, 
Child was in elementary or 
secondary school = © 
Oay-care Center S po | 
Child's nome ee <a | 
Licensed private home = = | 
Otner private home (not licensed) = oS. 
Other place = a 
-t2- 
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Probably No 

an ro ro 
= = 

ie © © 


How many hours a week was your youngest child 
usually cared for under this arrangement? 


MOURS &2 WEEK 


UY 


GUCGGKUHWOYN 
GS 07650 0 0 4 0 8 





Have any of your children attended an overseas 
Department of Oefense school? 


© Not applicable (GO TO Q78, SECTION WI 
MILITARY COMP ) 

© No(GO TO Q78. SECTION Vi MILITARY COMP ) 

> Yeas, are attending now 

> Yes, did attend 


If yes, how satisiled were/are you with the quality of 
education your chlid(ren) received? 


> Very satisfied 
© Satistied 

OD Mixed feelings 
© Orissatished 


Very dissatisfied 










78. 


81. 


RECEIVE 


VI MILITARY COMPENSATION, BENEFITS, AND PROGRAMS 
EVERYONE SHOULD ANSWER THIS SECTION 


Oo you receive e MONTHLY Basic Aliowance for 82. 
Quarters (8BAQ)? (BAQ is a casn peyment for nousing.) 


Ooes not apply, t live in base/government housing 
Yes, partial BAO 

Yes, full BAO 

No 


0000 


Do you receive Basic Allowance for Subsistence (BAS)? 
(BAS is @ cash payment for food.) 


© Yes © No 
= 83. 


What ts the amount of the MONTHLY Federat Tax 
Advantage of your combined Quarters and Food 
Allowances (BAS AND BAQ)? If you don't know the 
exact amount, please give your Dest estimate. 





MONTIA. Y FEDERAL 
TAL ADVANTAGE ==="? 





C;}ecye 
S| oS) So 
Oo} Oj @® 
oo Be vas ae?) 
QO;1ocl]® 
Oo! Ot ® 
< OU Be OU AC 9) 
ae) ae 2 |S ae 
fc oF Re 0s ae v 
Oi QDiS 


© iI never neard of the Federal Tax Advantage. 


© Idont know the amount ol tne Federal Tax Advantage. 
85S. 


Which of the following special monthly pays or 
attowances do you currently receive? Mark all that apply 


> ie .. tdon't receive ANY special monthly pays. 


SPECIAL PAY TYPE 
Jump Pay 

Sea Pay 

Submarine Pay 
Flight Pay 

Foreign Outy Pay 
Pro Pay 


“rA00000 


Overseas Cost of Living Allowance 
Variadle Housing Allowance 
= Rent Pius 

Overseas Special Housing Allowance 
= Otner Special Pays or Allowances 


U: 


Cm shotses. tt 
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As an aiternative to CHAMPUS (Civillan Health and 
Medical Program ol the Unitormed Services) tor your 
dependents would you join e prepaid local health 
program (HMO)? Assume you would de equirec tO cay 
@ monthly fee of $20 


S Ooes not apply, ! nave no dependents 
cS Yes 

Cc No 

© Don't know 


What is the most you would be willing to pay, per psy 
period, as your share of the premium costs of 8 
government-sponsored family dental dbenetits program? 


& Nothing, | am not interested in a dental 
benetits program 


0 


Nothing, | am already covered Sy scouse $s 
dental program 
Nothing. | am currently Suying orivate denta: insursarce 
$5 or jess per pay period 
$6 to $10 per pay period 
$11 to $15 per pay period 
$16 to $19 per pay period 
$20 or more per pay period 


000000 


Do you have life {nsurance? 


na 


No 

Yes. SGLI 

Yes, SGLI and another plan 
Yes. a plan otner than SGLI 
Don't know 


00000 


Currentty, ati militery personnel who retire alter 29 or 
more years of service sre given retirement denelits 
which Begtn Immediately upon retirement and continue 
tor fite. People who leave the service with 20 years of 


service receive 50% ot their Dasic pay as retirement 


benefits. 


Suppose you retired with 26 years ot service - under the 
current retirement system, what percentage ol your dasic 
pay would you receive as retirement pay? 





PEQCENTA E 


Basic Car ay | _ 


Oont know les 


e 


86. Do you Rave a current written will? 88. Do you plan to elect the Survivor Benefit Ptan upon 


retirement? 
» Yes 
No Uncertain am not aware of tne olan at ait 
Dont «now Uncertain am aware of tne olan out want to study it 
Uncertain, do not understand tne olan clearty 
87. Does anyone currently hold your power-of-attorney? No | pian to teave tne Service before retirement 
No no survivors 
Yes. my soouse No. can get better coverage elsewnere 
._ Yes. someone otner than my soouse No. to9 expensive 
~° No - Yes. will only elect mintmum coverage 
“> Oont know Yes. will elect more than minimum coverage 


but less tnan full 
Yes. will elect full Coverage 





89. For eech tamily program or service listed befow, please mark (a) its availability to you and (b) your level of satistaction 


| 


i-8) 

o wn m 

~ Us ~ 

Se Ss = 3 a ao 3 = 

o 2 2 a = 2 3 2 2 > wr - = < 

5 = r=) = a Oa @ 2 - 9 = = 

a 6 9 © a a ¢ 4 oid — 2 Oo >= =) 

= = > ns ‘. x x > S = a > 

z > 5 S 9 139° « s 389 2 5 

< < (o) z fa) = > ” 2° fa) > 

Famity Support Centers © © S10 , CS en) S S © oO 
Individual Counseling‘T herapy — oo) => = = a = > = — = 


Marriage and Family Counsel- 
ing/Therapy/Enrichment < © 


Chapiain Services, Religious 


0 
i 
0 
0 
0 
0 
0 
0 
0 
0 
0 


Opportunities oS SS, > 2) i aa <2 = = = > 
Parent Education S “0. 6. © OPS etoweo. oc acr To 
Yauth/Adolescent Programs — 2 = = = = = P, a) S = 
Child Care Services oOo °° ©) © © | 6 foe >. © 
Financial Counsaling/ 

Management Education on) —) = > sa = . = = 
Single Parent Programs © © ° © (=) © o- 2S © © an) 
Pre-marital Programs = = 2D = BD, =) _> 


Programs for Families with 
Handicapped Members 


Services tor Families Ouring 


O 
0 
0 
0 
0 
0 
0 
0 
0 
O 
O 


Separation = cs 2) S = Bs) = = > D> D 
Crisis Reterral Services ; >  ©..0 96 Ca mpcwee hee cS 
Spouse Employment Services = © <= > ee S D> BS. = = ae 
Recreational Programs 5 © S&S © 6| © Jameene> (one 
Spouse/Chiid Abuse Services = S = a = pe = Pe) = = = 
Aiconol Treatment/Orug Abuse 

Programs >, S: Sone S = = S) S = 2) 
Rape Counseling Services = = = = = = = = = ee) 5 
Legal Assistance Se So S @) 2) aay BD, © © S = 
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Vil CIVILIAN LABOR FORCE EXPERIENCE 
“, A. YOUR OWN EXPERIENCE 


90. Oo you pertorm votunteer work for an on- or off-base 92. Altogether in 1984, what was [he total amount that you 
activity? Mark ALL that apply earned, before taxes and other deductions. for working 


during your off-duty hours? 


© No 
© On-base, frequently (once a week or more on 

the average) 
© On-base, infrequently 
© Off-base. frequently (once a week or more on 

the average) "eee 

OF -OuTy 

© Off-base. infrequently EARrENGS ng, 


91. Ouring 1984, how many hours 
@ week did you spend on the 2 R WEEK 
average working at a civilian 
job or at your own buainess 
during your off-duty hours? 





G6GGOG0080 86 
8909008080086 0 86 
6680686080600 
8868BHHH BHD 6 
88BHHO8B8H00 


© None (GO TO O94) 


9600800080686 
9600060808080 





93. How much did each of the following contribute to your having a second job? 


No Con- Minor Moderate Major Con- 
Mark each item as: tribution Contr Contri- tribution 
butlon button 
Needed additional income to meet basic 
expenses © =) = © 
Nice to have extra income to use now = SS > Cc 
Saving extra income for future needs S ay oS © 
Independence = Cc Cc S 
Seif-esteem ; GS © S = 
Enjoyment in work itself S S Ss = 
To gain experience for a nonmilitary second 
career © © © © 
Other = . a 
94. Inthe past 12 months, did you receive any job offers tor 95. Have you actively looked for civilian employment within 
a civilian job which you could take I! you leave the the past 12 months? 
Service? 
— Yes = No 
ms Yes = NO 
-15- 


99. Altogether in 1984. what was 
96. tf you were to leave the Service NOW and tried to find a 8 
the total amount, before taxes 


Civitian job, how likely would you be to find a good vate & 


civilian joo? Mark one and other deductions. that 
v 
7 YOUR SPOUSE earned froma 


clvillan job or his or ner own 
(O1n 10) No chance susinesee 


MeO Ve atone any Give your Dest estimate 
(21N 10) Slight possibility 

(3 in t0) Some possibility 

(41n tO) Faire possibility None 

{S 1n 10) Fairty good possibility 

(6 1n tQ) Good possibility 

(7 1n 10) Provable 

18 in 10) Very probable 

(9 in 10) Almost sure 

(10 1n 10) Certain 


Be vOentiknon -. | Vill FAMILY RESOURCES 


B. YOUR SPOUSE’S EXPERIENCE 





100. Ouring 1984, did you or your spouse receive any Income 
from the following sources? Mark YES or NO for eacn 
















IF NOT MARRIED. GO TO Q100 item 
97. Is your SPOUSE currentty: Mark ALL that apply RECEIVE INCOME SOURCE 
Yes No 
-- Inthe Armed Forces 
- Working full-ume in Federal civilian job = = Interest and Divicencs 97 Savings 
-~ Working full-time in other civilian joo = > Stocks. Boncs or Otner investments 
~ Working part-time in Federal civilian job _ = Alimony. Cniid Support or Otner Regular 
— Working part-time in other civilian job Contributions from Persons not Living in 
= Self-employed in nis of her own business Your Housenold 
OC With a joo. dut not at work because of = = Unemployment Compensation or 
TEMPORARY illness, vacation, strike, etc. Workmen's Compensation 
—~ Wnpaid worker (volunteer or in family Dusiness) = => Pensions from Federal, State or Loca! 
— Unemployed, laid off. of looking for work Government Employment 
2» Inscnooi => Pensions from Private Employer or Union 
=> Retired = = Social Security or Raiiroag Retirement 
= A homemaker i > Supplemental! Security Income 
= Other ae = Public Weifare or Assistance 
=) D WIC (food program for women. infants. 


and children) 

98. In 1984, Row many weeks did YOUR SPOUSE work for 
pay, elther full- or part-time, at a civiilan job, not 
counting work around the house? Include weeks that 
your spouse was On paid vacation and paid sick leave. 
Give your best estimate 


Government Food Stamps 
Anything else not including earnings from 
—————__ SESE 
wages or salaries 


\ 


() 
Uy +) 


101. Ouring 1984, how much did you or your spouse receive 
from the Income sources listed in Q100? Do not include 
earnings from wages or salaries in {nis Question 
Give your dest estimate 


> None (Go to 0100) 


‘NC OME 


0 0b 086 


~ Noiuncome trom 
sources in Q100 


® 
© 
oo) 
D 
>» 
=) 
» 
2 
x 
dD 








6s 


U2: 


102. As of today, what is your esiimate of the tolal amount of 10S. Approximately what percentage 60 you or your family 


outstanding debts inal you may have? Exciuge any save by using the commissary instead of civilisn grocer 
mongage. stores? Please give your best estimate 

© No dedts © $5,000 - $9.999 = Not applicable. cdo not snoop in commissary 

© $1- $499 © $10,000 - $14,989 SC Dont know snoop only in commissary 

© $500 - $1.999 © $15,000 or more 

© _ $2.000 - $4,999 c None 


103. How much do you or your 
family spend each month on cy 
groceries and nhousenoid 








items? Please give your best 
estimate. 
PERCENTAGE OF 
SAVINGS comm 
MONTHLY GROCERY 
aN *OUSEHOLO 
Crenses "2. 


Sa) 
SE 
© 
oo) 
ce 
60) 
<9 
@ 
@® 


ons 
ad 
-_ 
—— 
oe; 
fo 
<y 
Ae 
wate? 
<y) 
— 
<p 
® 





8660880808668 
8960608008868 
86068688668 
8606880088086 


104. What percentage of your or your 
family's shopping is done in 
military commissaries? Piease 
give your best estimate. 


106. Overall now do you feel about your/your family income: 
that is, all the money that comes to you and other 
members of your family living with you? 


Oelignted 

Pleased 

Mostly Satisfied 

Mixed (adout equally satisfied and 
dissatistied) 

Mostly dissatistied 

Unhappy 

Terribie 


. IX MILITARY LIFE 


107. How would you describe ine morale of military 
personne! at your currant location? if you are currently 
assigned to a ship, indicate tne moraie of personne! on 
board shio. Mark one 


PERCENTAGE OF 
© None COMMESSARY SHOPTING ay 


0000 


© All 








ecic 
Se 
cic 
oo ie >) 
SBF ey 
@ | @® 
@Di@® 
Si 
@D;@® 
Oj} @ 


000 


MORALE 'S wOAac€ S 
vERY LOW VERY mIGr 


108. How much do you agree or disagree 


Strongly Agree Neither Disagree Strongly 
with each of the following Agree Agree Nor Olsagree 
statements adout mililary iiie? Mark each iiem as: Disagree 
Life in the military is aboul what i expected it to be = ome = — cS 
Military personne! in the future will not Mave 

as good retirement benefits as | have now a aa 
My military pey end benefits will not keep up with inflation — — = 


WO 
Qi ¢ 


{ 
A 
( 


My family could be better off if | took a Civitan joo 
o17- 


T 


109. Below is a list of issues particular to a military way of lite. Considering current policies. please indicate your levei of 
satistaction/dissatisfaction with each issue. 


Very Satistied Neither Dissatis- Very 
satisfied satistled fied dissatis- 
For each item. mark if you are: PTE Ged 
satistied 

Personal Freedom = = = an] = 
Acquaintances /friendsnips i _ a 2 
Work group/co-workers > — ea, = 
Assignment stability = = ss = 
Pay Sind allowances > = = = D 
Environment tor families m = a = 
Frequency of moves = > SS a Ka 
Retirement benefits = = a ie 
Opportunity to serve one’s country ae) co) = — = 
Satistaction with current ;Ob S = = = = 
Promotion opportunities © S © © = 
Job trainingsin-service education = = a a Be 
Job secunity © 2 ee =) ae 
Working/environmental conditions = S — = z 
Post service educational benefits (VEAP) — =) oO = ee 
Medical care = = = = = 
Oental care a) S ae, eS, S 
Commissary services = = bs as = 





110. Now, taking ait things together, how satistied are you 112. Record time now, enter military hour. 
with the military as a way of life? 


Time finished: 
Very Oissatistied 
Oissatistied 
Somewhat Dissatistied 
Neither Oissatistied nor Satistied 
Somewhat Satistied 
Satistied 
Very Satistied 


OG 00°C: 0 U 


111. We're interested In any comments or recommendations 
you would like to make, whether or not the topic was 
covered in this survey. Oo you have any comments? 


HOUHBHVOBOHVUE 


D 
ae 
D 
L 
D 
Ly) 

> 

» 

D 





© Yes-Use the enciosed comment sneet 
> No 


THANK YOU VERY MUCH FOR ANSWERING THIS QUESTIONNAIRE. 
PLEASE SEAL THE QUESTIONNAIRE AND COMMENTS IN THE ENVELOPE PROVIDED. 


FOR CONTRACTOR USE ONLY 


JGVEG 
JUUUE 
UIUUO 
JUVE 
UFUUG 
JUVE 
JOUVE 
JOI00 
UUUUE 
JIVE 
JOE 
Jd000 
JOO08 
JOBUE 
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1985 Department of Defense ACS MIL(OT) 1668 
SURVEY OF ENLISTED PERSONNEL 


The Oepartment of Defense is conducting a survey of military personnel from the Army. 
Navy, Marine Corps and Air Force. You have been selected to participate in this important 
survey. Please reed the instructions belore you begin the questionnaire. 





NOTICE 
Your sufvey instrument will be treated as confidential. All Your participation in the survey is voiuntary Fainure to 
identifiaole information will be used only by persons engaged respond to any questions will not result in any senalty. “ow- 
in, and lor the purposes of, the survey. it will not be disciosed ever, your participation is encouraged so that the data will te 
to others or used lor any other purpose. Only group statistics complete and representative. 


will be reported. 


INSTRUCTIONS FOR COMPLETING THE SURVEY 


Please use a No. 2 pencil. ¢ Sometimes you will be asked to “lark cre” When this 
instruction appears mark the answer that Dest aoplies. 


‘(Sa — a 





Examole: 
e Make heavy black marks that fill the oval lor your answer. What is your pay grade? Mark one 
Ptease do not make stray marks of eny kind. 





= ey @ 55 

INCORRECT MARKS CORRECT MARK = Tiee a ee 

Ve  S so ee cs = £63 =. £3 
= ip4 S65 
cS 


¢ Sometimes you will be asked to “Mark ALL that apply ” 
When this Instruction appears you may mark more than one 
answer. 


If your answer is E5, then just mark one oval as shown. 


e If you are asked to give numbers for 
Exampte: If you attended (or are now attending) college, what your answer, please record as shown 


kind of school was/is it? Mark ALL that apply below. 


+ 
2 
‘ 





Ooes not apply. do/did not attend college 1 
if your enswer is 9:30... 

Vocational. trade. business. or other career 
training schoo! e Write the numbers in the boxes, 
making sure the last number is 





(y () 


O 
2 
x 
O 





Heda th oO @ 


| @ | = 

e mior or commun T = ie 
ee once eo ee Oy Cai) elweys placed in the right-hand dox. | | 

@ Four year college or university > [ie =| =e | 
= Graduate or prolessiona! schoo! | | | @ | 
= e Fillin the unused boxes with zercs. = 
= Specialized Service Career Schoo! eaves’ SAE | = 

} { 
= Professional Military Education Institution | | = 
= Other 


e Then, mark the matching oval below 
if your answer is “Junior or community college (two year)” and each box. 
“four year college or university,” then mark two ovals clearly. 


Y Ce ee | 


AIR FORCE 





ix fy: 
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EXAMPLES OF HOW TO COMPLETE QUESTION 7 
MARINE CORPS - au. 


ai. Note AFSS 4 Q3687°C would 5e Marnec 3269 | 









em ea: 
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(2) u Cb CH dy td Ga ty EE te 


fa (4) fea 


& Yb 









stir» Fe 
Ds 
ee” 
Le AES 
LE Sg Hes 
cp Pe alee & 
ny ew 
Be | 
orn 
vi 
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é NAVY - Ennstec exceot nor-cesarates Also see Examoe $ > 
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TO ENSURE THE CONFIDENTIALITY 
OF YOUR RESPONSES, PLEASE 
SEPARATE THIS FRONT COVER 
FROM THE QUESTIONNAIRE AND 

| DESTROY THE FRONT COVER. ——> 


—_ ce ce ee ee ee eee 


_— = ee 


me a le ee ee 


| MILITARY INFORMATION 


Record time begsn, 
enter military hour: 


Follow the instructions betow lor your Service. Exsmop 
how to complete inis question are snown on the insl 
of this booklet. 


the boxes. RMY 


Record the first four entries of your currert Primary 
MOS See Exsmole 2 


P 





e Fill in the ynusedg boxes 


with zeros NAVY 


UNOESIGNATED STRIKERS Record tne two fetters « 
your Rating (apprenticesnip groud) in Soxes Jang 4 
enter olus signs ("+") in Doxes 1 and 2 See Examopie 
a 





© Mark the matching oval 
below eacn box. 


ALL OTHER ENLISTED Record tne cnsracters of you 
current Primary Rating so {hat the isst chsracter is 
entered in Box 4: enter a plus sign (“~') in any UNuUsE 
box. See Examoies 4 and § 





In what month sre you compteiing ihe survey? © 
Mark one 


O January 1985 <& April 1985 wa CORPS ‘ > 
' nm = 

© February 1985 © May 1985 eae ail ae numbers of your current Primary 

© March 1985 © June 1985 chee 


AIR FORCE 
A. YOUR MILITARY BACXGROUND Record the first four numbers of your curren! onmary 
ASFC - OO NOT USE LETTERS See Exsmoie } 
In what Service sre you? 


© Army © Marine Corps 
© Navy Cc Aj Force 


; 7. My current Primary MOS/Rating/Designstor/AFSC is: 
Are you currently assigned to @ ship ss your 


permanent duty station? ALL SERVICES: Use aii four boxes. one characier to a box Wr’ 
Numoer of ietier (of “-") in each bor. Then, mark the maichi 

oe cS No below each box. Please check the exampie(s) ior your Servi 
Inside cover of (hia Dookiet. 


What is your psy grade? Mark one \ J 


—- E4 = 2 Eo gor) acs: 
eZ <— &7 | 

=  &3 Cc 766 | 

Cc £4 = eg | | | 
(S| = | 


To the nesrest year snd monih, how long hsve you 
been on sctive duty? If you Nad a break in service. 
count current time and time in previous touris) 


(2 6) (9 bb 44) 
4 6d bY bY FI 
re © ee ee DP 


Git 8G Ow 


HW bob BOO 
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yooh ow @& GA 6 6B 
HBeeet ogo @ 6866 


re tet ty dy th dy fat 





(ch t' fe, 
( 


o4 


: i dont know my current Primary MCS Rat ag 
Oesignator AFSC 





te 


1 


1, 


10. 


11. 


OVUVQOV000000 0 


In which enlistment period are you serving? if you 
receivea an EXTENSION to your current enlistment 
period. do not count this as a new eniistment period. 


1st 

2nd 

3rd 

4tn 

Sth or more 


Ooo eu 





How soon will you compfete your current enlistment 
INCLUQING ANY EXTENSIONS YOU HAVE NOW? 


Less than 3 months 

3 montns but less than 6 months 
6 months but less than 9 months 
9 months but less than 12 months 
1 year but jess than 2 years 

2 years but less than 3 years 

At least 3 years or more 


B. YOUR SPOUSE’S 
MILITARY BACKGROUND 


VUV000U00 


(IF NEVER MARRIED, GO TO Q12) 


Has your current (or most recent) spouse ever served in 
the Armed Forces, either on active duty or in the 
Reserves? Mark one 


No 

Yes. separated from Army 

Yes. separated from Navy 

Yes, separated from Marine Corps 

Yes. separated from Air Force 

Yes, separated from a Reserve/Guard Component 
Yes, currently on active duty in Army 

Yes. currently On active duty in Navy 

Yes. currently on active duty in Marine Corps 
Yes. currently On active duty tn Air Force 
Yes. currently in Reserve/Guard Component 


14, 
What is/was your current (or most recent) spouse's pay 


grade now or at the time of separation from the Service? 
> Does not apply, spouse is/was not in the Service 
Ennsted Graces 


Warrant Graces Officer Graces 


— ff =) 66 > Ww! CO Qi — 05 
= 7&2 Se? > We CO 2 > 06 
=) — €&6 > W3 © 3 

= €&4 => 69 = W4 © 4 

— 65 
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l! PRESENT AND PAST LOCATIONS 


As of today, how many months have you been assigned 
to your present post. base or duty station? Please 
include any extensions you may Mave Nad 


> Less than one month 


e Record the number of months in —»> 
the boxes. 


(For example, if your answer is 35 
months. enter 035.) 


e Mark the matching oval below 
each box. 
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How much longer do you expect to be at your present 
location? 


> Ooes not apply. | do not mave a scecified tour enct 


a, 


= Less than one montnr NUM@ER 


MONTHS 


e Record the number of months in» ie 
the boxes. 





¢ Mark the matching oval beiow 
each box. 
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if you had the option of extending your tour at your 
present military location, Row much longer would you 
stay there? Mark one 


Does not apply. | do not have a specified tour lengtn 
! would not extend my ecprrent tour 

Stay J months beyond my tour 

Stay 6 montnms beyond my tour 

Stay 12 montns beyond my tour 

Stay 18 months beyond my tour 

Stay 24 or more months Deyond my tour 


VU0O9G000 


18. 


Ue. 


18. 


Use a Na. 2 Pencil Oniy 


In alt the time you Nave been on active duty, how many 
months have you spent at_an overseas location? NAVY 
ANO MARINE CORPS PERSONNEL. Please count total 
ume assigned Doth ashore and to snips nomesoned at 
overseas locations. including extended TOYs and 
scnools 





Ss No time at an overseas location 


jE ER 


rnd 
—_ | ~— 
—™ | ~~ 
— jf =~ 
QOi1c 
2 ee 
ae 
—— | Ne 
Sud) eo 
ves ee 
om | A 
— | ‘a 
D| z 
woe ee 





THINK ABOUT YOUR PCS MOVE TO YOUR CURRENT PERMANENT POST, SASE CR DUTY STATION 


this ts your first assignment. 


Serious Somewnat 


For each item below, mark if it was: Probiem ofa 

Problem 
Adjusting to a higher cost of living So = 
Moving and setting up a new Nousenoid S = 
Temporary lodging expenses © S 
Costs of setting up new residence. 

@.g.. Curtains. carpeting, paint = = 
Transportation costs incurred during move | = Cc 
Finding off-duty employment tor yourself = = 
Finding civillan employment for your spouse 

or dependents rae © 
Continuing your education = = 
Continuing spouse/dependent education a: = 
Transterability of college credits = = 
Finding permanent nousing — -, 
Finding shopping areas, recreational 

facilities. etc. = = 
Children adjusting to new environment CS = 
Spouse adjusting to new environment = = 
Adjusting yourself to new environment Z, = 
Is the housing that you live in now: 
= Base/government rousing 
= Owned or deing bought dy you or someone 

im your NMousenoida 
<= Rented tor casn 
= Owned by someone else ano et without 
Payment of casn rent 
=o 


16. 


FOR NAVY ANO MARINE CORPS PERSONNEL CNLY: 
In ail the time you Nave Deen on active Guly, now Ma 


months Nave you Deen On sea duly? 


Siight 
Probiem 


000 000 


O0000 


Ou 00 


No time Of Sea Ccutv 


Not a 
Problem Applicabie 


00 0 


OO 0 


OO 10, 


QO0o0 


NUMBER 


(Oo OO ts Ot Ob 
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() 


Not 


Oo Oo 


OO 0 


O () Gti) 


QOuodod 


Oont 
Know 


Oogd 


fru) ty 4) (1 () 0) 


() 


() 


(} 
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THE NEXT QUESTION !S ABOUT YOUR FEELINGS ABOUT THE LOCATION WHERE YOU LIVE NOW. 
If you live on oase. answer for tnat base. if you live off-base. answer for that community 


Excellent Good Fair Poor Very Does Dont 
PLEASE MARK EACH ITEM BELOW AS: Poor Not Know 
Apply 


CHARACTERISTICS OF CURRENT LOCATION 


Climate 

Distance to population centers 

Family’s ability to handie cost 
of living 

Availability of military housing 

Quality of military housing 

Availability of civilian Rousing 


0 0 
U0 
0 O 
0 O 


ty & 
WO 


() 


0000 
0000 
0000 
OO um 0 


iG (080 


OOua0 


0000 


Availability of goods and 
services at the post, base - 
or duty station 

Recreational facilities 


00 
00 
O OU 
00 
GO U 
WO 


() 


Attitudes of local residents 
toward mililary families Oo © Oo B, 


O 
() 
Q 


Availability of Federal 
employment for spouse or 
dependents = = = 


O 
Q 
0 


Availability of other civilian 
employment for spouse or 
dependents © 

Quality of scnools for 
dependents 

Availability of medical care for you 

Quality of medical care for you 


0 
0 
Q: 
0 
0) 
O 


000 
O00 
G00 
000 
OO V 
O00 
VOU 


Availability of medical 
care for spouse or 
dependents 5 a) 

Quality of medical care for 
spouse or dependents — 


0 
0 
0 
0 
O 


O 
O 
0 
U 
0 
() 


Quality of environment 
for children a) © © 2 <= 
Availability of Family Service Center/ 


Family Support Center/ 
Army Community Service = = ay = 


Q) 


() 
( 
( 


HOW MUCH OF A PROBLEM IS EACH OF THE FOLLOWING AT THE LOCATION WHERE YOU LIVE? if you live 
on-base. answer for the base. if you live off-base, answer for that community. 


Serious Somewhat Sight Nota Don't 
FOR EACH ITEM BELOW, MARK IF IT IS: Problem ofa Problem Problem Know 
Problem 


Orug Use 

Aiconol Use 

Crime 

Racial Tension 

Chiid Abuse 

Spouse Abuse 

Otner Family Violence 
Rape 


WS UO te OF 


CTU) TOTO) COSC ERO 
Ont Osi 0 uC: O 0 
Oe OU ii Oerds  O 
Cy atk Oe Wo) th 0) 


Juvenile Oelinquency 


as 


80 
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21. In all the time you have deen on active duty, how many 23. 
times did you move to a new location because of your 
permanent change of station (PCS)? Oo not count 


permanent change of assignment (PCA). 













00000 


6 
7 
8 
9 
10 


ormore 


000000 
werk wn + O 


In ail the time you've been on active duty, how many 
times did your spouse/dependents move to a new 
location because of your permanent changes of station 
(PCS)? 


() 


0 


Ooes not apply, | don't have any spouse/ 


dependents 24. 






oO 0 S46 

1 S u Cc 

So 2 Cc 8 <= 

Oo 3 So 9 

CS 4 C 10 or more © 

© 5 © 
© 


What is the main obstacie to your responding to the following: 


(1) Change In Work Schedule: Mark one 


© Am already responding very quickly oS 
CS Oe«ependent care considerations © 
© Personal health probiem otner 

than pregnancy = 
© Pregnancy c 
© Family health problem 
© Second job = 

(2) No-Notice Base Recall or Alert: Mark one 

© Am already responding very quickly eS 
© Oe«ependent care considerations S 
CS Persona! neaith problem other 

than pregnancy = 
© Pregnancy © 
© Family health probiem 
CS Second joo S 

(3) No-Notice Unit Deployment Mark one 

Cc Am already responding very quickly c 
SC Oependent care considerations = 
C& Personal! mealth problem other 


than pregnancy 


OQ 


Pregnancy 
Family neaith problem 
Second job 


OO 0 


-5- 


a) 


If your spouse is in ine military, are you presently 
assigned to the same base or geographic location 
your spouse? 


Does not apply | do not Nave a spouse 
(GO TO O25) 

Coes not apply. my spouse 's notin the military 
(GO TO O25) 

Yes 

No, but | expect my spouse will De assigrec 
to this location soon 

No, But! expect to be assignec to my 
spouse $ location soon 

No, we were unable to get assigrec ‘co the 
same location 

No. for other reasons 


If future assignments require long separations irom your 
spouse, what will you do? 


Coes not apply. ! alreacy stan 'o ‘eave tne Service 
Coes not apply, my spouse alreacy plans °o 
leave the Service 
Accept them 
t wil leave the Service 
My spouse will leave tne Service 


Transportation arrangements 

Difficult to reach by telepnone 
during off-duty nours 

Distance to duty section 

Attending schoo! during 
off-duty nours 

Other reason 


Transportation arrangements 

Difficult to reach by telepnone 
during off-duty hours 

Distance to duty section 

Attending scnool during 
off-duty nours 

Otner reason 


Transportation arrangements 

Oilficult to reach by telepnone 
during off-duty nours 

Orstance to duty section 

Attending scnool suring 
off-duty ours 

Otner reason 


T 


26. When you finally teave the military, how many total 30. 


28. 


29. 


ll! REENLISTMENT/CAREER INTENT 


years of service do you expect to have? 
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When you finally leeve the military what pay grade do 
you think you wtll Nave? Mark one 


00000 


Eniisted Graces Warrant Graces Othcer Graces 

e1 => €&6 > WwW! © 1 — es 
E2 © €&7 > W2 02 © 06 
E3 > €E8 > w3 S762 

E4 > €69 So ws © 04 

E5 


When you finally leave the military, do you plan to join a 
Natlonal Guard or Reserve unlit? Mark one 


000000 


31. 


Definitely Yes 

Probabty Yes 

Don't Know/Not Sure 

Probably No 

Definitely No 

Does not apply, not eligible to join 


What are the chances that your next tour of duty will be 
In an undesirable military location? Mark one 


O 0 


OVOV000000000 


() 


Ooes not apply, | plan to retire 
Does not apply, | plan to leave tne Service 


(0 in 10) No chance 

(1 19 10) Very slight possibility 
(2 in 10) Slignt possibility 

(3 1n 10) Some possibility 
(41m 10) Fair possibility 

(S in 10) Fairly good possibility 
(6 1n 10) Good possibility 

(7 1n 10) Probable 

(8 in 10) Very probable 

(9 1m 10) Almost sure 

(10 in 10) Certain 


Oont xnow “6: 


82 


How Ilkety are you to reeniist at the end of your current 
term of service? Assume that all special pays which you 
currently receive are still available Mark one 


OU 


Ooes not apply, | plan to retire 
Ooes not apply. | plan to leave the Service 


QO 


(0 in 10) No chance 

(1 1n 10) Very slight possibility 
(2 in 10) Stignt possibility 

(3 in 10) Some possibility 

(4 in 10) Fair possibility 

(§ in 10} Fairly good possibility 
(6 1n 10) Good possibility 

(7 in 10) Probable 

(8 in 10} Very probable 

(9 in 10) Almost sure 

(10 in 10) Certain 


O0O00000000 0 


O 


Don't know 


If you were guaranteed a choice of location tor your 
next tour, how Ilkely would you be to reeniist at the end 
of your current term? Assume that all special pays 
whieh you currently receive are still available. Mark 

one 


Does not apply. | plan to retire 
Does not apply. ! plan to leave tne Service 


O 0 


(0 :1n 10) No chance 

(1 1n 10) Very slight poss:Bility 
(21n 10) Slight possibility 

(3 in 10) Some possibility 

(4 1n 10) Fair possibility 

(§ in 10) Fairly good possibility 
(6 in 10) Good possibility 

(7 in 10) Probable 

(8 in 10) Very probable 

(9 in 10) Almost sure 

(10 in 10) Certain 


VV00V000 0000 0 


Don't know 


U 


35. 


36. 


000 


00000000000 


0 


If you were guaranteed a promotion to the next higher 


pay grade, how ilkely would you be to reenlist at the end 
of your current term? Assume that ali special pays which 
you Currently receive are still availaole. Mark one 


Coes not apply. | plan to retire 
Coes not apply. ! plan to leave tne Serice 
Ooes not apply, | do not expect any more promotions 


(0 in 10) No chance 

(1 in 10) Very slight possibility 
(2 in 10) Slight possibility 

(3 in 10) Some possibility 

(4 1n 10) Fair possibility 

(§ in 10) Fairty good possibility 
(6 in 10) Good possibility 

(7 in 10) Probable 

(8 in 10) Very probable 

(9 in 10) Almost sure 

(10 in 10) Certain 


Don't know 


33. 


lf you were guaranteed retraining in a skill with better 
career opportunities than your current one, how likely 


would you 5@ to reeniist at the end of your current 
term? Assume tnat all special Says which you current, 
receive are still availadie Marx one 


Does not apply | do not wisn [to retrain into anctrer $a./ 
Does not apply. | plan to retire 
Does not apply. ! pian to leave the Service 


Qad 


(Qin 10) No cnance 

(1 in 10) Very slight possidility 
(2 in 10) Slignt possidility 

(3 in 10) Some possibility 
(41m 10) Fair possibility 

(S in 10) Fairly good possidiiity 
(6 in 10) Good possibility 

(7 in 10) Probable 

(8 in 10) Very probable 

(91m 10) Almost sure 

(10 in 10) Certain 


QQ000000000 0 


Dont know 


0) 


IV INDIVIDUAL AND FAMILY CHARACTERISTICS 


Are you male or female? 


S 


Male CSC Female 


How old were you on your last birthday? 


S Mebieh is) 2) 0s) 





1 
Cc 
oo) 
> 
ev 
® 
D 
Lr 


Where were you born? 


-_— 
— 
—_ 
— 

an, 
— 


in the United States 
Outside tne United States to milttary parents 
Outside tne United States to nonmilitary parents 


83 


37. 


39. 


oe 


Are you an American citizen? 


Yes 
No, resident alien 
No, not a resident alien 


00 0 


Are you: 


Amencan Indian/Alasxan Native 

Black/NegroAfro-Amencan 

Onental/Asian/Cninese/ Jacanese. Korean 
Filipino/Pacitie Isiancer : 


00 0 


WhitesCaucasian 
Otner (specify) 


OO 


Are you of Spanish/Hispanic ongin or descent? 


No (not Soanisn/Hispanic) 

Yes. MexicansMexican-Amer:can. Cricaro 
Yes, Puerto Rican 

Yes. Cudan 

Yes. Central or South American 


000000 


Yes. other Soanisn-Hiscanic 


‘J 


40. 


43. 


44. 


4s. 


Do you speak English as your main languaga at home? 46. 


Yes (GO TO O82) ~- No 


The main language ! spaak at home is: 





Spanish *- Cnrinese 
French . Otner Asian 
German = Slave 
Japanese =  Hahan 
. Korean .. Other please specity 
Thame °* 
= Vietnamese 


AS OF TODAY, what is the highast grade or year of 
ragular school or collega thet you heva completad and 
gottan cradit for? Mark one 


ELEMENTARY reaGr S$CROOL SOL LEGE - 
GRADES GAACES YEARS OF CREDIT 
> tst Sst sth ty | me 
> 2nd D> 6th | D 10th Ses eye 
= 3rd = 7th tS? vith = owe as OT 
= 4tn) 6S 8th | OD 12th (include! = 4 FD 8 or more 


GED) 


Which ot tha following High Scnool certiticates do you 
heva? Mark one 


GED certificate 

Certificate of Completion/Attendance 
Fome study Oiploma 

High School Diploma 

None of the above 


O0V90 


If you attandad (or are now attending) college, what 
kind of school wes/is It? Mark ALL that apply 


Does not apply. do/did not attend college 


O 0 


training scnool 
Junior ofr community college (two year) 
Four year college or university 
Graduate or professiona! school 
Specialized Service Career School 
Professional Military Education Institution 
Other 


O0G000 


During 1984, did you attand a civilian school? 


~ No. was not interested in attending 48. 
= No. could not get tuition assistance for the 
program! wanted 
> No. due to conflict with work schedule 
> No. for personal reasons 
> Yes. attended at own expense 
> Yes, attended at Service expense 
D> Yes. attended partially at own expense 


partially at Service expense 
-8- 


84 


Vocational, trade. business. or other career 47. 


What is tha highest grada or year of raguiar sehool or 
college that your MOTHER (or FEMALE GUARDIAN) 
and FATHER (or MALE GUARDIAN) have compleled and 
gotten cradit for? Mark your Dest estimate 


MOTHER FATHER 


ELEMENTARY GRADES 
1st 
2nd 
3rd 
4tn 
Sth 
6th 
7th 
8th 
HIGH SCHOOL GRADES 
9th 
10th 
3th 
12th (include GED) 
COLLEGE-YEARS CF CREDIT 
1 


i) \) AP Oy gt} 
1) ut) fa 


CPA pty 


O-0O 0 OA) ta tt os 


OVQ0OQO000% 


2 
e) 
4 
5 
6 
vf 
8 


or more 


U 
U 


Dont know/unsure 


Whan you FIRST ENTERED ACTIVE SERVICE, wnat was 
your marital) stetus? Count time spent in another Service 


or prior active duty as service time ‘ 
2 Single, never marred Oo Widowed 
> Married for the first time © Oivorced 
> Remarried > Separated 


Ara you currently: 


—> Married lor the first time 
> Remarried 

~ Widowed 

- Orvorced 

= Separated 


~ Single. never marned (GO TO O64 SECTION V 
DEPENDENTS, PAGE 10) 


Gl Ith Use @ No. 2 Pencil Onty ¢ > 


48. How old were you when you first married? 


$0. 


$1. 


$2. 


$3. 





8860880080086 


Have you ever Deen divorced since coming on active 


duty? 


© No (GO TO O54) CS 2times 
© time © d3times or more 


How mary yesrs were you married and on active duty 
prior to this divorce? Note: If more than one divorce 
while on active duty. record the longest marriage. 
Round to the nearest year. 





@ 
© 
@ 
o>) 
® 
co-2) 
® 
© 
® 
®D 


Has your former spouse of this (longest In service) 
marrage remarried? 


CO Yes 
© No 
© Oon't know 


To whet extent do you feel that your serving In the 
military contributed to your divorce? 


Not applicable. divorced before entering the service 
TO a very great extent 

To some extent 

To a smail extent 

Not at all 


00000 
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$4. 


35. 


$6. 


How long have you been married to your current 


spouse? 


cS 


How oid was your current spouse on his or her last 


Ooes not apdly. do not Nave a current spouse 


(GO TO O64, SECTION V DEPENDENTS) 


Less than one year 


birthday? 


8608086068 


4989086860600 80 








@ 
© 
oo) 
or) 
© 
x 
4 ¥) 
2 
® 
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What Is the highest grade or year of reguiar school or 


college that your current spouse has completed and 


gotten credit for? Mark one 


0000 


() 


ELEMENT ARY 
GRADES 
1st 


2nd 
3rd 
4th 


Stn 
6th 
7tn 
8th 


O00 0 


Cont Know 


OO 00 


tGM SCHOOL 
sRACES 


9th 

TOth 

13th 

12tM (inctuce 
GED) 


OOo gd 


& Ww MR — 


Solu&Ge 
yvEaAS 2 2aE5-> 


OF0FOsG 


Ov 


©) 


4 


5 


~4 OD 


‘J 


iD 
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$7. 


$8. 


$9. 


Where was your spouse born? 61, 


in the United States 
Outside the United States to military parents 
Outside the United States to nonmiulitary parents 


Is your spouse an American citizen? 


Yes 
te No. ts a resident alien 












~ No. 1s nota resident alien 62. 
Ooes your spouse speak English as the main language 

at home? 

> Yes (GO TO Q62) > No 

The main language my spouse speaks at home is: 

> Spanish © Chinese 

= Frencn > Other Asian 

= German > Slavic 63. 
=> Japanese > italian 

=> Korean > Other, piease specify 

= Tnra 

=> Vietnamese 


If made available, would your spouse be interested ina 
military-sponsored off-base educational program to 
learn English? 


Yes 
No 


How well do you and your spouse agree upon his/her 
career plans? 





= Very well _. Fairty welt 
- Weil - Not weil at ail 


How well do you and your spouse agree on your career 
plans? 


— Very well > Fairly weil 


= Well Not weil at ail 


V DEPENDENTS 


64. 


65. 


How many dependents do you have? Do not include 


yoursetf or your spouse. For the purpose of this survey, 66. 


a dependent is anyone related to you by biood. 
marriage. of adoption. and who depends on you for 
over half their support. 


> None Oo 6 

—> 1 Ss 

oe oO 8 

Ses So gy 

> 4 © 10 of more 
ee 


Are you presently at the same base or geographic 
locatlon as your spouse? 67. 


Does not apply. | nave no spouse 
No, | am not accompanied 
Yes | am accompanied by my spouse 


mie 


f 
\ 


86 


In the past year, how many months were you completely 
separated from your spouse or dependents because of 
your military assignment? Inciude extencec TDYs and 
schools 


> Ooes not apply, ! don't nave a spouse 
or dependents (GO TO 075, SECTION Vi. PAGE 13.) 


—- None 

> Less than 1 month 

a © 7 
ae = 8 
ae ee | = 9 
> 4 7 alg 
oD ae | eae ee | 
= 6 = |74 


Did the government pay for your spouse/dependents to 
accompany you to your present permanent post, base, or 
duty station? 


= Yes = No 


68. 


Use a Na 2 Pencil Onty 


ANSWER 068 ONLYIF YOU COUNTED DEPENOENTS IN Q64 


Pteese record the following intormetion about each dependent counted in Q64: 


A. What is the person's reletionship to you? 
8 


- Is the person mele or temeie? 


How old wes the person on his or her last birthday? 


Cc. 
D. ts the person et your current locetion? 
E. is he/she physically, emotioneily, or inteliectueliy hendicapped requiring specialized treatment, therapy. 


education, training, or counseling? 


Fill in the appropriate spaces below for each of your dependents. Start by recording information about al! the cnicrer. 


then each aduit. There is space for up to e:gnt dependents. if there are more. just list the exgnt youngest depencents. 


& Retenenetep te you 


S Crue recumng ste 


oF sacoeted Citd) 


S Parent Parentwn-isw 


© Ommer rmaave 


O. to te pereen af your current tecanen? 


Oo ve 


A Agtanenetop to yew 


© Crna imctuang seo 
Of adooted chad) 


QS Parent Parent-n-iow 


© _Qtner reratrve 


OC. (9 thie pereen of your current ieastien? 


Yes 


Cy Yea temporarity 


a, Agtemenctep to pour 


QD Core rncmang ateo 
of ad0eted Crud) 


CO)  Perent: Parent-n-iae 


CS Ormer corarwve 


O la te perees of your current tecatien? 


Cc ves 


= No 


@ Preyeccadty emotienaty. inteteoctuaty 
RAAOM EOGOCE TOQUE 1 OOK SHI SD 
eveimert, iReraey. etwc aten. trenaree, 
er couneeung? 


— so 


= 
el 


CS ves cermarentty 


Vou MOO! Bri 


87 


8800806068666 


4408680808860 6 
¥80860606060 80 


8600608680686 








“11- 


& Retrconetep to 7 out 
Cra umgciuaing st00 
Or aGodied chnd!) 
Paremt Parent-n~ee 


Otrer reairee 


O. Je thie persen a your current tecanen? 


CS ves 
CS Ne 

& Prywcatty. emonenaiy. ittotectuaty 
AGRE GRO TW) Oe Le 


Treatment, (heragy. SGuUcston, (rasung 
oo Ggemecum® ? 


Cc ne Ss 
= 














A. Detetkonsme to pew 
SS Cana nciuang steo 
Of adocted crrid! 
SP erenuParenton-iaw 


©) Otner retanve 


O. te Wwe poreen af your cusrent iocation? 


© ves 
© no 


& Ptrywcany. ermenensity. iatettoctuarty 
Arc eeoed requinng ifeciai ted 
Peement theregy. eGucsnen. irarwrg. 
oo Casneemng ? 


Cc Ne 


al, 
ad 















& Rergdhgmemme pou 
Cra rincruaag step 
+ acooed cAnot 
Parent Parent-in~aw 


Oo Otrer reatve 


0. te tes persen af your current joceten* 


C re 
CS se 


C. Peryescasry. emationaiy intettectuany 
ROR SOGSSE (OQwING sPedcisired 
west ment (Rerapy. eGuc ation if ownng, 
OF coursing ® 


= he = 
— No — 
— 
= 


“tae 


fomaie 


Yes cormaneriiy 


Yes “2 OOratiiy 


@. Ses 
CS Mae 


SS femae 





CS vea cermarenn, 


Yet emociar. + 


CSC wae 


¢ femaio 





Yes Jermmgrerti. 


ves CFOCOr ats 









/ 


-ecemmmes +a 





t1 () te (OF Gr Ctr Ob 











4HOoO0O00 8 7 O00 
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A. Retemeneme te you @ See a. Rolerensnie ie yeu 
ZS Cerne weverg sree ~ Moe WS Che nerwaing sree 
» ecooted che: of aacccted cM: 
D> ‘ferme 
=> arent Perent-c~ aw D> Perert Cerent-c-se 


DS Oter carers 


DS _direr -wetve 


O. te thee pereen at your current leconen? ©. te Wee sersen of your current tecanen? 


Dv 


Teetment, iheragy. eevesten. trewnne, 
@ emenseang? 


S&S Ne Svea permanentty 


> 
> 
D 
D 
2D 
D 
2 
L 
D 


Ge80H0088 08 
bed0HKbHHHOG 
0680000606 0 G 


© Yea tewperanry 





69. Are your dependent arrangements reaiiatically workable for each of the following situations: 


Yes Probably No 
Short-term emergency situation such as a 
mobility exercise © © rm) 
Long-term situation such as a unit 
deployment ~— = = 
Evacuation due to conflict or wartime 
Situations © © © 


IF YOU HAVE NO CHILDREN UNDER AGE 15 72. How many hours a week was your youngest child 
LIVING WITH YOU OR DO NOT USUALLY USE uaually cared lor under thia arrangement? 
CHILD CARE SERVICES, GO TO Q73. 


S A WEEK 


70. Ouring laat month, who usually took care of your 
youngest or only child while your spouse worked, 





oes 
looked for work, or was In school? Mark the " pe 
arrangement in which the child spent the most >loa 
hours. 

a ee 
> |did » | D> 
> Child’s brother/sister over 15 22) ae 
> Child's brotner/sister under 15 Di D 
> Child's grandparent a (ee 
> Otner relative of child Di D 
© Child cares tor seif Di D 
> Nonrelative 


73. Have any of your children attended an overseas 
71. Where was your youngest child usually cared for under Department of Defense school? 
thia arrangement? a 
© Not applicable (GO TO Q75. SECTION VI: 
MILITARY COMP } 


BASE nase > No (GO TO O75. SECTION VI’ MILITARY COMP) 
Cniid was in nursery or preschool . . oy S © Yes. are attending now 
Child was in elementary or © Yes. did attend 
secondary scnoo! = Le 

Oay-care Center . a) aS 74. If yes, how satistled were/are you with tne quality of 
Child's home ar, 2 education your child(ren) received? 
Licensed private home = =) 
Other private nome (not licensed) ae = > Very satisfied 
Otner place ae = > _ Satistied 

> Mixed feelings 

> Olssatistied 

> Very dissatisfied 


°12- 
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76. 


RECEIVE 


78. 


79. 


= il it Use a No.2 Pencil Only —___ S > 


VI MILITARY COMPENSATION, BENEFITS, PROGRAMS 
EVERYONE SHOULD ANSWER THIS SECTION 


Oo you receive a MONTHLY Basic Allowance for 80. 
Quarters (BAQ)? (BAQ 1s a cash payment for housing.) _ 


Ooes not apply, | live in base/government housing 
Yes, partial BAQ 

Yes, full BAQ 

No 


00090 


Do you receive Basic Allowance for Subsistence (BAS)? 81. 


(BAS is a cash payment for food.) 


SC Yes = No 


Which of the following speciaf monthly pays or 
atlowances do you currently receive? Mark ali that apply 


c.. . . I don't receive ANY special monthly days. 


SPECIAL PAY TYPE 

©... ... Jump Pay 

Sea Pay 

Sudmarine Pay 

Flight Pay 

Ss ee Forergn Outy Pay 

Pro Pay 

Co ee Overseas Cost of Living Allowance 


oo ee Variable Housing Allowance 


Os ee Rent Plus 
Oeteah: ee Overseas Special Housing Allowance 
Other Special Pays or Allowances + $2. 


As an alternative to CHAMPUS (Clvillan Health and 

Medical Program of the Uniformed Services) for your 
dependents would you join a prepaid local health 

program (HMO)? Assume you would be required to pay 

a monthly tee of $20. 83. 


Does not apply, | have no dependents 
Yes 

No 

Don't know 


0000 


What is the most you would be willing to pay, per pay 84. 
period, as your share of the premium cost3 of a 
government-sponsored tamily dental benefits program? 


© Nothing, | am not interested in a dental 
benefits program 


0 


Nothing, | am already covered by spouses 
dental program 
Notning, | am currently buying private cental insurance 
$5 or less per pay period 
$6 to $10 per pay period 
$11 to $15 per pay oerioa 
$16 to $19 per oay period 
$20 or more per pay period -13- 


oon oO ”d 


89 


Do you have ilfe insurance? 


No 

Yes. SGLI 

Yes. SGLI and another plan 
Yes. a plan other tnan SGLI 
Don't know 


Qa0o 00 


Currently, all milltary personnel who retire after 20 or 
more years of service are given retirement benelits 
which begin Immediately upon retirement and continue 
for ilfe. People who leave the service with 20 years of 
service receive $0% of their basic pay as retirement 
benefits. 


Suppose you retired with 
26 years of service— | 
under the current 
retirement system, what 
percentage of your basic 
pay would you receive as 
retirement pay? 


mere = 


2E@CENTAGE TF 
BASIC Pay = 


— eee 






44 4 Gt) tb ob ot 


M94 Ow OH & tb OP 0 





Oo you Nave a current written will? 


Yes 
No 
Don't know 


00 0 


¢ 


Does anyone currently hold your power-ot-attorney? 


= Yes, my spouse 

= Yes. someone other than my soouse 
Cc No 

S Don't know 


Do you plan to elect tne Survivor Benefit Plan upon 
retirement? 


Uncertain. am not aware of tne olan at ail 
Uncertain, am aware of the otan Sut want to stusy't 
Uncertain. do not understand the dian Clear'y 

No. I plan to teave the Service oefore retirement 

No. no survivors 

No. can get better coverage elsewhere 

No too exoensive 

Yes. will only etect minimum coverage 


Omoooododd 


Yes will eiect more tnan NinimumMm coverasge 
Out less tmhan full 


(j 


Yes will erect full coverage 


oa 


85. 


For each lamily program or service listed below, please mark (a) its avaliabillty to you and (6) your level of satisfaction 


Availiability Satisfaction 


Available on-and 
olf-base 


Family Support Centers 
Individual Counseling/Therapy 
Marriage and Family Counsel 
ing/Therapy/Enrichment 
Chaplain Services/Religious 
Opportunities 
Parent Education 
Youth/Adolescent Programs 
Child Care Services 
Financial Counseling/ 
Management Education 
Single Parent Frograms 
Pre-marital Programs 
Programs for Families with 
Handicapped Members 
Services for Families Ouring 
Separation 
Crisis Referral Services 
Spouse Employment Services 
Recreational Programs 
Spouse/Child Abuse Services 
Alcohol Treatment/Orug Abuse 
Programs 
Rape Counseling Services 
Legal Assistance 





io) 

2) 

ee] : ~ Uo 
2 2 9 3 
E a ss 3 25 
° 5 2 2S pee == 
2 = = 32 Ss 5 “ua 
2a oS = a © 5 a i) ae 
2 > ©" 2) 2 eee 

i) 

< © 2 G20 ees eeece 
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S = S > 5 = > = 
-) >) ro) ° = = = S 
eS ° = 5 = S = = 
=) —) >) S = ro) >) 2 
=) >) = > = > = = 
>) OQ -) -) 5 > >) ° 
° = = = = > = = 
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>) = om = S S > > 
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) -) >) >) om) ) ro) >) 
° o>) > = S = = = 
) -) >) an) 5 co) ra) 5 
= = = = = > = = 
) ° ) S = = = = 


Vil CIVILIAN LABOR FORCE EXPERIENCE 


A. YOUR OWN EXPERIENCE 


86. Oo you pertorm volunteer work for an on- or off-base 
activity? Mark ALL that apply. a 


© 
-) 


O U 


) 


No 
On-base, frequently (once a week or more on 
the average) 


On-bdase, infrequently 


Oftt-base, frequently (once a week or more on 
the average) 


Off-base, infrequently 


-14- 
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O000 


QO Dissatished 


U 


O00 O 


O 


0000 0 


Um emo) 


Very Dissatished 


O ‘) O 


OU O'0 


OOUu 


O 


O5020-0°0 


OW OU 


Ht a Use s No. 2 Pencil Onty 





87. During 1984, how many hours a week did you spend on | 88. Altogether in 1984. what was the total amount that 
tne average working at acivillan job or at your own earned. betore taxes and other deductions. for wo 
business during your otf-duty nours? during your off-duty hours? 

S None (GO TO 90) , s 
'S8« 
Oe -OuTY 


avE@aGE NO 
=QURS PER WEEX ap 


HHO800000 0 
Hoodoo Oo 0 6 
HHO WH OO OD 0 
Se © a Go 


HHQO0O00HN O00 





4986080660080 06 6 
0980080600808 800 





89. How much did each of the following contribute to your having a second Job? 





No Con- Minor Moderate Major Con- 
Mark each item as: tribution Contri- Contri- tribution 
bution butlon 
Needed additional income to meet basic 
expenses a) a) © -) 
Nice to Nave extra income to use now S Cc cS SS 
Saving extra income for future needs 2 © S eS 
independence c © © S 
Self-esteem Ss © eS =) 
Enjoyment in work itself = cS cS = 
To gain experience for a nonmilitary second 
career i © © © 
Other = = S Ss 
90. Inthe past 12 months, did you recelve any Job oilfers for 92. if you were to leave tne Service NOW and tried to find a 
a civiilan Job which you could take If you leave the civilian Job, how Ilkely would you be'to find a good 
Service? clviilan Job? Mark one a 
© Yes = (NO Cc (din 10) No chance 
© (11910) Very slight possibility 
DS (2 in 10) Slignt possibility 
: S (3 in 10) Some possibility 
S& (4in 10) Far possibility 
= (Stn 10) Fatrty good possioility 
S (6 in 10) Good possioiiity 
S& (710 10) Probaocle 
= (81m 10) Very prodaoie 
91. Wave you actively looked for civilian employment within = (91N 10) Almost Sure 
the past 12 months? S (101m 10) Certain 


_~ 


= Yes No 


0) 
Q 


Cont know 


-15- pars 


21, 


93. 


94. 


95. 


B. YOUR SPOUSE’'S EXPERIENCE 
IF NOT MARRIED. GO TO male ee Vill FAMILY RESOURCES 
: $6. Ouring 1984, did you or your spouse receive any income 


. from the following sources? Mark YES’ or NO tor fa 
Is your SPOUSE currently: Mark ALL that apply 9 «ee 


item. 
> Inthe Armed Forces RECEIVE INCOME SOURCE 
> Working full-time in Federal civilian job Yes No 
> Working full-time in other civilian job 
© Working part-time in Federal civilian job — — Interest and Owidends on Savings 
~ Working part-time in other civilian job ~ > Stocks. Bonds or Other investments 
> Self-employed in his or her own business = © Alimony, Child Support or Other Regular 
> With a job, but not at work because of Contnbutions trom Persons not Living tn 
TEMPORARY illness, vacation, strike, etc. Your Housenoid 
> Unpaid worker (volunteer or in family business) = — Unemployment Compensation or 
=> Unemployed. laid off, or looking for work Workmen's Compensation 
2 in school = = Pensions from Feaerai. State or Local 
© Retired oa Government Employment 
> A homemaker 2 > Pensions trom Private Employer or Union 
© Other = > Social Security or Ratiroad Retirement 
= > Supplemental Security income 
In 1984, how many weeks did YOUR SPOUSE work lor = — Public Weitare or Assistance : 
pay. elther full- or part-time, at a civilian job, not =~ = WIC (food program tor women. intants. 


counting work around the house? Include weeks tnat 
your spouse was On paid vacation and paid sicx leave. 
Give your dest estimate. 


and eniloren) 

Government Food Stamos 

Anything elise not including earnings from 
wages or salaries 


Qf) 


OO 





> None (Go to 096) 


+} 


97. Ouring 1984, how much did you or your spouse receive 
from the Income sources listed In Q96? Do not inciuce 
earnings from wages or salaries in this Question. 

Give your best estimate. 






= No income trom sources in O96. 


INCOME 


fany oa 





6606006080 6% 


$5,000 - $9.999 
$10,000 - $14 999 
$15 000 or mcre 


com (ecg (eee coll ac, 
Altogether in 1984, what was the total amount, Delore oe ee ea a 
taxes and other deductions, that YOUR SPOUSE earned S+/Py;e+yrys 
trom a civilian job or his or her own business? Give co es ee ee 
your best estimate. at Og) eed a eel De ie 10) | 
ose eo ee 
=> None cla ft oa Mee wa ers ee 
CILVILIAN 
EARNINGS OF Dre i om | ao ee 
$ 
98. As of today, what Is your estimate o! the total amount of 
DD, D/O] outstanding debts that you may have? Exciuce any 
SS mortgage. 
COTE iOS UE ere BE ee a eee. 
8) (re ere a ie | we, No debts 
EN ARAL Te See oe $1 - $499 
Sae2 | 3S) S| $500 - $1,999 
o> hs al eet ee $2,000 - $4,999 
ei |e 
2} Ja De DPS 
=e || Bee el ea, 


Om oaggud d 


«16: 





2 


til Use 8 No. 2 Pencil Onty =) 
99. Mow much do you or your family spend each month on 01. Approximately what percentage do you or your fam 
groceries and household Items? Please give your dest 


save by using the commissary instead of civilian grc 


estimate. stores? Please give your sest estimate 





$ = Not appiicapie, sc not sncd a commissary 
aa, Cla | => = Dont know. snce snriy in commissary 
lee 
Croc; clo = None 
Qi;oqorc!s 
MONTHLY GROCERY Sidiaia “q 
AND MOUSEMOLD 
evrensess=——e) (| TT | OG | ho a aa 
Didi @Di®D = |= 
Sotalol oS TD fe aes 
ee ee PERCENTAGE CF Sn i 
a vag a 5 MN its 3) (ay) SAVINGS aap | S| > 
LS 
100. What percentage of your or your family’s shopping is ric 
done In miiltary commissaries? Please give your Sest S| aay 
estimate. a ey 
ca | 
= None 
02. Overail how do you feel about your’your family income: 
that is, ail the money that comes to you anc other 
*% members of your family living with you? 
D a 
Cit = Dealighted 
Dic C Pleased 
Siete ae Die Cc Mostly Satisfied 
COMMISSARY SHOPMNGmemepe | GC) | D CS Mixed (adout equally satisfied ar¢ 
o1® dissatisfied) 
Di @®D C Mostly dissatisfied 
eek (4s) © Unnaooy 
: Di @®@ = Terridie 
QD) ® 





IX MILITARY LIFE 


103. How would you describe the morale of military 
personnel at your current location? if you are currently 
assigned to a ship. indicate the moraie of personnel on 
board ship. Mark one 








MORALE 13 MCRALE S 
VERY LOw vERY wIGh 
C—O eS) 2 oS 
104. How much do you agree or disagree Strongly Agree Neither Disagree Strong: 
with each of the following Agree Agree Nor Oisagre 
id 
statements about military life? Mark each Item as: Disagree : 
Life in the military is about what! expected it to be = = = S = 


Military personnel in the future will not Rave 
as good retirement benefits as | Nave now 
My military pay and benefits will not keep up with inflation 
My family could be Detter off if! toox a civilian ;o5 
Ae 


0 O00 
WO 0) 
i) 
O04 


If 


93 


10S. Below is a list of issues particular to a military way of lile. Considering current policies. please indicate your ievei of 
satisfaction/dissatistaction with each issue. 


Very Satisfied Neither Dissatis- Very 


satisfied satisiled fled dissatis- 
For each item, mark if you are: Perales lied 
satisfied 
Personal Freedom © 2) =) <P) =) 
Acquaintances/friendships aS = = = = 
Work group/co-workers © = 2) Oo > 
Assignment stability S . > > 5 
Pay end allowances a) © a) = S 
Environment for families S S = = = 
Frequency of moves e S on) © o 
Retirament benefits = ° = = = 
Opportunity to serve one’s country S Oo (a on) S 
Satisfaction with current job a, = = = = 
Promotion opportunities ae S 2S S S 
Job training/in-service education — <— = — S 
Jobd secunty ) 3 = © C 
Working/environmentai conditions —_) — = = — 
Post service educational benefits (VEAP) on) © © © = 
Medical care , — = = — 
Dental care © Se) a) — = 
Commissary services S S = © = 





106. Now, taking all things together, how satisfied are you 08. RAecord time now, enter military hour. 
with the military as a way of illie? 


Time finished: 
Very Dissatisfied 
Dissatisfied 
Somewhat Dissatisfied 
Neither Dissatisfied nor Satisfied 
Somewhat Satisfied 
Satistied 
Very Satisfied 


0000000 


Di D 
7 2 
Di Dd 
Di wD 
| 2 
D;} 2D 
D 
© 
D 
D 


107. We're interested in any comments or recommendations 
you would like to make, whether or not the topic was 
covered In this survey. Do you have any comments? 


D 
D 
@D 
D 
<<) 
<3) 
D 
D 
D 





© Yes-Use the enclosed comment sheet 
© No 


THANK YOU VERY MUCH FOR ANSWERING THIS QUESTIONNAIRE. 
PLEASE SEAL THE QUESTIONNAIRE AND COMMENTS IN THE ENVELOPE PROVIDED. 





FOR CONTRACTOA USE ONLY 


Ho © @ @ Gwe Go eee 650 Fa atee 
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a © @ @& @ &@  §645 Messer Cc Gages. eo am 
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